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(■^T) ‘' ^ R'RR 37f»TOTt 3?fM^ ^ I 

(^) "tp^ ^ -qraf^ i( .■?1»-'7tw 9 ;^ % •* 1 TR^ ■^' IIRI 3#TOft 

^Rf^^Rrt I 

(^) ■«iM^ntfh(T5^) 

(ta) ^TO%T?ITR 

(■n) ■?TW 'p?i f¥^atf^5jRi arraif^^smm, f^3TT*hf^'3Tw?T-q;TWRf^ 

(H) “’?4nrft”'5^Wm3(^) ( 2 ) 

«K*lnT(l ^ vnftt?t f, f^’l^ '^aTR 3TWn=ft IFR ^ aT=R IT^d^' Tp) T^t ^ f I 

(S) (Afi^-qfitAn^ -sfk 

3Tp4«t5T^ ■RT iT^'StRl WT, 'RTrn-'PmT, atlk ^ ^4^(1 3Tlftm f, 3TfM^ 

f, 1 ^ 3Tn4n^ ^’jer^-FRt/FR^t wft^ Trf f I 

(«) "aTftf^" ^ 3(^)(i) 'Wtf^ -qali 'M) 41 rt f^t^ ^tTm^ f i 

(■^) -r^ STRATI ^ ^ ^ % 

^aT-^RPftyfffa^-atri -ri R t^ -qr ft ^ v f^t R ig rtrt faRi rr^ otr^ arM^t 

tl 

(Ti) ‘‘■^^''^■eRRafRRrtrnT^ vr^RRoit^a^^t^Tti 
(«f) '‘■SURtoHR KfstT” ^^3tfR,tfeRt ^rf^^RrtafR 

(^) '‘■RftM'9WRRi'''^R»^RRRfm'4t^'fRRrRRR'HMKRRRTRR4RWT3tf4sFrft, ■PsTORntRiR^F^-II'%344^ 

-WHIRt-D 

gtftjgnMf alfrT'-^Tf'^riqr-iSFT ■-!jr*ft<*RRi, f-tgOw, 3^lT^t9^tT^mf<H 

(RT) % arfttRirftR)' Ri4^#tf R?) PtHrj'HR R4f^ ^otTRRT; — 

( 1 ) 

(i) ^^Fh -1 

(ii) ^-II 

(iii) ^-II] 

Rti+fl ^^llMh % 'HRR "4 ■RTRTR '?R "RR^r 'bTtT — 

Ci) atftmtrt) 

(ii) WTarWTRi 
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(iii) 

(iv) °|R '“0 IT^tph 

sffr ^oHHH 4(;HH, KIO fR^fi'R % '?nT*T-'?l™1RT ’’IT I^*)t 

^1 

(2) MtRfftiT'fM 

■feRr^liW3Te?tin_ stir ’^’■'t rdf'll, t^4| 

■*T05?T irrir ^ ^ foR^ ■^tr; i 

(3) -¥1^-“^—^T*frwr^ 

^^!i!i4Hs'+ ^¥OT mi 4 ^Ht 3T^ ^fw^i f^r^ ■pfSp^W M'^'Scri feKi ^'sO^ TrOTR % 

WT-WT ^ W¥^f«PRi'3mit 

wr ^ TjW aRr%?! t ^ 

FT ftf*I*I»iT■^‘ Rh'fft ^ %l|^ flj Rt, 3T«W■RTRPT 'll Rrf^ 'iTJ^Slff % Wt“WT'TT! 

wf'^'TTtf^'60ftrT^3Tf^’^^3RrfTT%f^Tr^^3frw3rP4r^3R^Rtn-rFTl[^nT?R¥mTt: 

W3 % TTF^ aftv^ arwTRf arnTO ir ^ ■ar#3T^ ^ % ’TOr^ ^ "Jiixpit i 

*s. 

^•»nr%'qft; ^FiW-* PR%R?Ti:^ wn^’?T^, Tft^4TM%R^»T4‘ 'ft -srww Prgftn ^iRr^rft ijW i 

(2) R'ft PrgfSw^i WRW 4 ft* WFWftra tTra29 %'3TgRK%^m5fnRWI^RTt^’TT^ 

ftT^nft%3T^^-3Tn^ftti 

(3) if«P^ftRtft'3RT^'¥f#ftT5%'R3Rft«P-3ftTRTnft3ftT^!pft^^f55p?rowftTVfftff 
■SnftWTft^-fstWII ( fag^R ) IRTR-RTT WP 3n<TPT^ #111 

(4 ) ( i ) ftHT ^'ft 

(-m) RlftTTTF ftpFRfft'R'ft/^^aW^lft, 

3T*T^ 

(■3) faroft'R'ft/'^^'^ftftRriftftf^'ft, ftB¥ft'5!lftRT%W«Tl^r'Wl^'^'^ftlW^RTft'!T)r'!TRRl^ 

B4Tr 'R ^ R(ff #TT 

'R'^-w ■*ft^ 3nftRfRft w ^ "ft ift Tr«TT ftiw % <3FR wmr'R ?nT:,¥jftR 

% 3RPftr t afk W ftF ftw ^ % 3R^ 3TTRR'ft f, W FT ftl^ ^ 11^ ^ ^ ft'11^ 11 

(ii) »4t<TOr 

^ ^ :R'arqftt'RRFft 'R 3T?ft^ arfM^Pfft-^n 3T^TJ:^-II % 3¥^RR 3TFft fteftft ftr ^ ft' 

Nl4'*ll 3R^ obR^n I 

6. ^a-R?H3frr»Tft 

3ftf af^Rg n ftRft vft'R'JFftftp#'ft'l'?'Rftl^3ft^Wlft’qi'3RMt’4pftWWI, 'Tftaftr^'jfeW.^WR 
■^ijWt, '^3Tft#RTR^ tPR 17^'3'T‘TRT (i) % aRFftf ftRjftR TR^R SRT RRR-WT F ■Nft'ftftlT ’3^7 I 

f^T Rft 'ft^sqf^^-ft-an, TT^Tglctf %3T^ftFRft *ft'TC'R^FI^RT%R, 

^ iV-Rf^ ^ ftft ^ fftRR % ^rw^Rft’ ■JMftyF’i %Tm t, ftt ^ -sr ftrr ^ ftin aftr ^ virt '^, qrr 
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^ 3T«tfi? % %TT -an TrVn I 

(ii) siftwird Tprf % ■^' ft?# m^h<t «*)'4^(i ^ arflrfTj % 'rfTedcji rH^f^Ri 

Tnftwrft ?RI TJ: *nA^ ^ SETPr^) "*(5^ 9^P?flT % Riy, •(iiiHi I 

(iii) 'Sf iT*ti ^4 ^ % R^v ■^r <t|MI, HlfT'ni'O SIfl ’^: 

'3i<ifv % ftrr ^^‘111 

glTI U: % f^lR ^ TT%nt I 

i%ttt, T^firgf^TnfM^^#TTT#T-^a7^#PF-J^aTOf^%%i?i!f^ 

(v) 3Tf%TOTd ■*?: % ■Rnr^ -Jf -qfHtw 3T^, 'sro # Ti araraim Tra w■*n PiyR«i 

ijTfTffirft ■JptTPT ‘4’ ^ 3rqfl4 %ii^ «Ki*fPi«ii(;^ awfll'i'sn^i ^ ■an i 

9. Rg i <ft^ui 

jtrfq^TfT 

(ii) Trfr;tffTTTi^ ^ Tn^ 3TT^f»:f, -qf^ ^T^, TTf^^ 3T^^?lTPt, Prgf^ «ifV*hifl ^ ■qr Tpniff ■fe 
■jrflj^fiRWn 3q?T Tn: isrnft^fOT ^ ftrr Tiff t, ^; 

(Tf) #^lT5TTf^TTT3TfVTn^Tn-(F4^%TTR^'^',TBTiT^^TTTiTTTrT^Tn^%f^^«R3iqTT'5H%rTj*rn^'T5Tr 
^ ^TT ■^TiT RTRI Tvf ■3JT ■HTilft f I 

faTTTprt mi 

10. Ttl^ ?TTT ^ TTRIPT 

(1) (Tf) arftwrff % 'TTfTTff TT 3 ipT ■3ird t vi irpm ^ % 3 t^ TTI^ % Tft 

3TTft iWff T^ M^'li I 

(15) ^ftf^TTf 31^f^3Tlf^4WY^^ : — 

(i) f^aTfI^^%TnTf^:iT#TTnff%, sfE 

(ii) f^-T^Hlff^TFr^^TTiTTlft^l 

(T) -Slf^ITiTff Tt TfRI TT- fotPlilH (13) % ^ % TnTn^ ^ wflTlffi % ■^', ’SIT^ 3T^ftiRr 

Ttf^ TST 3TTft1 % TIT^ % TW TTTT TH ^fpnr wr ifPTT I 

(2) TT-’PrPm (1) ■^’ fTTf) TfirfT ^m % ^ '*ft 3#mft in iT5TfTTff, srgTiraf^ 

iRptTtfrqT t, fTgf% ■snffewrft % frifen frr Tff Tirm ^ aftr 

a^jv ^1 1 P^ C T ^ 1^Tlf%1if ^T°^in3i(^3!hn'^^i3nffinTv4infTgraf3inTin HtTff^imiTTT^TT^T^ 

^ 1TTTT% HiiTI 'SnfilTTff 'STO T«ftT!K T Til 1)^31 'amT I 

Ttreft^TTOT 

fTTs: a i jy ira Pm <4^pf qi fgiri t tt) iff ustr giRroifl 'sto ^tRei Tiftu f^, ^ ittt ^ fMwr % trT’IM % 
3TfiqTTftiniptTTft%f^T3J 3Tj!ill'Hp|«Ti T?) TfftHT THt ,fl|y^4|| ] 








[MHII]—^sr<^4] 




5 


n. 3tf44«(iraHI 

1 (l) 60 ^ ^ 3TTg ^ . 

Mqqgm 3?f^4q?R^ ^ qjt ss qjt 3iTg^ ^ ^ fq? 30 ■iW qJt #?i ift ■ait »# itt, 

%Tft 'ft'Hqq’^-'PrjTTqT^'Rqjmt I 

■q^ 'ft 1^"jq-fftfftqq % n^n ftt)<ft 'ft srfft^Piftqi qiftqrft qit TTq qqr ftqiPi'jti ifO fft^qi qi>^*ii, ^r®r thf’ ftfi 
aftftqnft q^ qi'qM ft qJH ff q^T fttq qp^ aftr qftqrft % qwTft ft’ qir^ qft ft' ftfftqET q ft Iftqi qim qi ftft 

sftftqqft qr qqfqift qft qqfti qqft sftftqTtft ftr qrqft ft ftl*i q^tft ftf qqqr sftq qjftqift % qiqft ft qjqi qiftft ftr qqqr qqqf^ 
qftfttqmi 

qr^qp 'ftfftrqq-fqfftqq ( 2 ) ft qq; Hiqqpr % 3T^q^% <frft?ift sTftTjvsTfftqqftqTqftqift ■^nftvi (ftn 

fti xt'+i qpftr ft) 'ftqr sT'q?! ft) fftftq ft) 'fftp^r fttft qft ft^Ran ■sr'qiftqq ft ^rq^qr ft ftV? ftqr fftpift qr qtft fttn qft 

3 iqfft ftr ftlcn fftftq 'ftqr 1 qrpr fttft qp fftftq ftpr ft ftP srtq^ &ki fftqi qqr ■qrftft -qTqyfftp qftf ft, qq qwft ft" qftfftq srfftqnft qi 
pq ci<.p ft qpici qq Iftqi qrrqqi, ftft ift) ft sqftq ftt q fftqr ftt 1 

( 2 ) qtft ftr qqr ft qq? Tftq q^qft qiftt ftfft fftftq wlftfii qq qqq qftqr, qft qp "gqftw qftft Iftr 
qq-fftfftqq ( 1 ) % ar^qq fftqft arfftqiTft qi qqfqift qft ftqrfq'jq qq fftqr '^piqi qrfpq; qr qftf 1 qp qfqfft qpftqr ftft arftrqqff qr 
qqfqrft ftr qyqft qft qqq-qqq qr ■jqftw qfftft arft arorai qft fftrqftq qfftft 1 

pq^fqrqq 

pq fqfqqq ftr qfttqq ftr fftpr qp srfqqrrft qr qqfqift, fftqrqft q-q-fftfft qpftft qft hbHI qrftrp Pt, aftftqrfftqr qft 'jft 
pfft.qift q^fft ftr fftjft qpfft ftr anftgft fftq ftqippjq pft'ii 1 ^ arfft^rft qr qqfqift ft)ft'’5T qrp ftr ftfqq qp^ fftq '^fpqq fftrpft 
aqq fftq arfqqiffirpr arrg ■'jrl' qqrrr t, qp ^ qptft % arfftrq fftq ftaiiRffq ptm 1 

3Tsqra-3 

qRMHT, ^ PRra^ 

12. ■ftqr-fftgrrt 

ftqrpqrqTftqrarfqqrqfqT ^q i ift ftrqqqft'ftqr g qi qHq -qqqqrfftqfftpfftrqqt^q^qTpqrftf PT'ftqT-lftqiT^fftqfftp 
qqq ft w qrr^nT a^lT qqft fftqfftp qnwft Iftfpq pWf I 

13. '^fftraqr 

( I ) ftftr^-fftfftqq ( 3 ), ( 4 ), (5)aft((6)ftr^qfqqiftfiipqqqq-qqqq^qiftfftq^qT^fftftpfrqqqiftPrftqfftr 
q'qqN arfftqrift qr qrftqift ftr qr^qr qqft ftr fcT^ "^qqr qft®5PT ^jfftqi qqr qqft ftr arqrftrr qqft-qq "rjfqqT qftqi 1 

( II ) pq qp^epi iftftqf qft fqr -gRr fftqffftr qrr aqqopjf qr -jqft^ qft qmjTft i^ft aitmq fftrqr qp^nr qqr Tt 
arfqqrrftqf qr qrftqrftqf, ftqr 'ft rirw pt, ftr ftfq qftqrf^ fftrqr qmqrr 1 

(ill) (qr) fftqft qqft qr ftqqqpT ft qift^qp arfftqrrft qr ■^ftqrft qft qff^PT qft qqqr'sq qqft qr ftpqqiqft'pqqft fft^jfftp 
qft qrftqr ftr qqr*f ft' qif ^>iTP 7 ft 1 

(qr) qrprqi^qqftqTftqqqrqft'qqTqftqTfftqmqi^rftqiaiftrqrqpftqqaftqqitftqTqrftqTftift. qpfqqqftqpqq 
qR'oni qft qqqr "sqqft pqftr ftfqr qpr^ ftr qqft qr ftpqqrq ft qqqft qft^pr ftr qqj'l ft' qft qm.'H 1 

(q) qTPTftft’'jftqftfqqftqTft7prqTqft'qqHftqifftqiqqift^qTaTfftqrqftftqp3TfftqrTftqrqrftqrft’pf, qpjqqqft 
qfftssTtr^qftftfqrqp^ftrqqftqrftqqqrq, %{! 'ftqqrPTT'ift, ftrqrqftft'fftqfftqqft’wfti 

(iv) ^ ftqaftqqrrftqTqTqnqqqrqrfqq-ftqim, anfftqrqrTftftiqqT, ftfqrqq'pq, fpp#%fpqtqr29 arftpr, 
1980 ftr qqqTw^qr. 2 / 17 / 79 -aTq sgR. qf. ^qftqif^ qpitfftqftqqqrftf qftftqr^qraTqqT’^’qTftqftqTftqrqft'ftqrqftftqrft' 
ft, wsn'qqq'iqft qft rjciqrft' qqqft qftMPi qft qqqrpqiqp qftwi^ftf fftrq'ft 'jjrjft ftq srfftqnft ftWqrrftisiTqrqiTrqrrprfqftfnjp 
wrqq^qqftqftij^iqTft'qrfft^'^ft'l^,qpTftfftrqrqrqftrRrqTqr 22 1991 ftrqqqisnii“3/90-37q,3rq.ftf (i)ftftfqp 
qpft qqft qr ftciTqrq ftr arqrftir arrft qr^ arfftqrrlftqf qr qrftqif^qf qft qtqq qR^rn 1 
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« 

(i) e^nw^jl' %“wf, 

'W«mT’^^al(?lMil 

(li) ft i ' tfl ftcti lTnftffTOq^qi <)<;i() %TrFn^-^'-^ %%r 

(iii) g* i?t ^ %TmT«R'=ITff#TTI 

■^f ^ ■#*RW^ ^iftCTTO #1-^ ^ ^F4W=nff T’!^’T1;'3ftT 

(v) WTTn fV ' 4h T ^ ^^'3Ty#%fapn^^ P44\<ifa*)< l^1^gI^W^^aiTf^^Tt5qWT#^TT^ 

TTF^^ «rfti«»nfl-qr f^nt ■*bI ^ qiw ■f^'^5^ 3rwi^ 

'®|T%# qiwifqqi 64iqi(l%qra'3TmTaiflr<!i1f^'?iq^t'qT3Tq%1q^Pi?ftqvifqTfI 
qst^arftrq^-^iqrBTt i 

qr^ q^t)^ 3Tp^q5i^qr qj^fqr^ 3qiT yi*q qiT qqiqT i^ f^roqiT 1^ qr 

■q^qq^t "aqR qtqni^ qn qir wq ifl, apq qi^PT isra ftni qi^ ^ % %TI ■qqiqq TTOiT % I 

( 2 ) ^ 'l)'aTftpfiTftqrqr4qrftefrrt1^qinifq5tTqw^^'qqftqqqitqT'PpqF fi:qiR:iT(q^ qr arroni wTO^nin 
qq 11% I aifliiqq^I qr qjtfqrft qft ‘SB^TOT qt, iwq yif^qii^l q^ 30 ■ajq ipi 31 finr^qr qil appft uqn^t ftqfti %t f%nq 
TTiinw WT% %iT 3^k f^iqiTq 3n% ■ftqftr %I w q^ I 3ifqqn^t qr qrrfqrd # ■?q 1%qq % q^q 

qr■ait■pIq^ftq■f^^qTqq^'^qmTq^qit■3f%■qqq-■^ThlT%3FqT arqqr’JEq^fqn^Tt araq^f ifqr t qr qqiq % 

f%i^ ftq i f^n qq ^ ipqfiqff Tqrqr^rq '^' an^ qqm t, “3^ qiafiir t^qi nq^ 1 1 

Wi ^' JK Tqi 1;—^|qf%iq%q%qq'^1%iftaiftiqiTfIqqqTqi4qr^%t'^iiwqiTTFTTaiqiwqrt^%=r?nTiYt7riF 
•^l^giftw%im»ffq!t#fqR, qrorqif %'»p?i%Tq'^aTftwf 1 

W^ i yiU I 2 :—.1%?ftalf^iqrrftaTqqrqi4qTfIq!tqqhqim%4lTaM^qftwqq)T^^'3TOq*iq^ 
3i'n<»q^ fti4) q'q iipfftiq amRg i *} q i (^iaqT %riqFr'^'Tisitfil%n3fiftm^tf%qy^q^q^aiqfq%^qpi^^q^ 
iUqti 

27. TIM, WTFfa^kqjl^lTOf^r 

(1) 3rT%»r sif^iqirft aiq% q^ qi % liqq ■^’T? ^ ^^ 

ftq<»n 3ns(qqi^:— 

(q>) ■sq%5Rit^iTrqn'^f3iTqTqi ■3q%iqTppqqr#qT'!s^?nT»ifSmaiqqT3q%^roaTq%qiqT^qrqq%qftqK 
% ftsift qqiq % qm q^ qr qqqr % qq qiftii anw n^iftr; 

(qr) qq% ?Kr ■P'Rum ■^' qTqrqiqq^qq'^qq%iqrf%qqT#qT'3q%iTOaif%qr qrltiT 
qqtiO, f^q^wr^^qrqnqiqr qq ; 

(q) qir%^f%riin’^qTq[3fli:'3q^qqiI'3q%iqTpFqqiiftqTqq%^3if%qTqiftn3Fqq^iqqf^ .qqr 
(q) po 3pqqr qr ararqy qq %q; q^ ai^qgn^qT^ apq 7:;if^7q 1 

qiT^ qq arPiqqf) % qjq^ ^', qit qq qi^ %I "qq "^qi'^‘^qKiT ft, qw FT fqf^rqtff % ^iTT^ftq % #T 

f^q<”ft3ri^q^iqq1%ii”ft'-3TPiqrii)' qiIaiiR<i4f 3^h:^[qqraTfq^tqq4Kl<aq?tftqftr 

%qft’^’itWtqiq-^'ir ftPiqq i 

( 2 ) 3ri%ii3ifVqirttqfiiq^qiTq^%30 3T?lqT^qq^qqq^% 31 qr^q?rftq%%aT3qK3Tq%q^qqrqrIqTqf% 

q)Iiiqihq<''fHfqTq?f ui^q^Tii 

( 3 ) qit^3Tfqqqdim3nfqq#q^t’^qtr»Tq5rfI% ftqrarq^qrq■^' qraiq^qftqR^ 1%qtqq?q% qm^' 
gpsr^ qqqftr q^, qqqr, qiq ■Piqrq, 4 mck qr 1%fft apq qq ■^’ q ifl ai1%i qrtqr afh: q qqqq fqqqrq qi)7TT 1 
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(i|7) ; 

(^) ’Pf)^ '*iT 3Tftff^w®nMr^t %'HTWPT% ^rsrnif 3T^^T®n ■Pfj^ ■^nt^ I 

(4) 3Tp^p?n^ ^ i)r^*t> ^Ft ^'11 ^ 3i9^ 11*1 ^ ^ 

Pti^ ’'rft^fR^JTT ^ 4 im ^ <3^^ m<H ^ ^ *lP\ 4^ ^ 10,000 ^ 3Tp^^ ^ ; 

■9?75 WiPT yiP^^tilO Trs^ft TR 3R?q 9Fn 1^ '*lP; ; 

(^) TSTpRT ^ ^ SrftRilTt ^*T ^8*RFIT^ 

( 13 ) ftr^ftPiqPifl"qrufM^dn a^ i ^ %-htwr sRiqnfti 

(5) 'ie(MI*fl 49Pir4*R’^if^TT^'pF^'n*R%^l<r3J];TI«R'!Jl(V^0 «RM ^TKRI’WW 3n^% ^ 

Ph+fl 3TpRirft -ST*?^ 'ti4'!ti0 ^ ijy 1 ^ '^it ^ra%' hi<h ^ ^ ski ■sm'^I 'Mtr ^ '3^i% PnJl mR'ik'^i 

sro vt 34 % ^ "n^ ^ 3TT^ 4‘% 315 m 3ik 4''3 t^4^ % 4!ttt ^ 

*119 W“nni % I kPi ?'Hi &RI '’T*rt Tt Tft <sti 'Pwt'^ "^f til'll *4ft vl 1^94 "*1^ ti*9f4 3TfSnT ift, !)l|f*RH "sfR^ 

Tfr^ti 

28. 

(1) (i)'^«rf4^3T«TO-!p4R4tf^^^sqf^^, TTftpRTF'ai^afk'^’^ f«T11T 

3?k 

(ii) sirtiohi-O SjeRi ofi*('qi<l 3194 4f?l "m 3m-fl % 'jOPio (lltl Pm 4I '>9pflT ^ '^4t f^®ii5 'ifi Pi°ii(5 

tlPi<;i 'ih\'ii I 

PfRft 3#Rirft 3T«T*n =f 4^ 29^ (i) ■Rt (ii) 4 ^ pRif Prif tetPttt % 

fHOI "HfljFr >iiPl«w4 ^ W®iifll % RSfPf dti°hl ^hiNH Ft 'iiiil, f% : 

(^) ^ 3rf4^PTft3T«W^^tt 3fRi%RTF%^ ^) ^ pRTF % 1^ 

3i^HP ■'JIT y«ndl %] 

( 13 ) ■^■5|R^%%tt3TR3TTtIKf I 

(2) ^fWt3lPR>4t31®4^«h'4^l4-^f^ ■^^sifM'4^ 'RTOh’^l'TRsp'T^^ t.’Pr^t^t^ WltFt^-^ 

F®*I ^ ^*111 

29. 'ip'jf STO^IT '^44 Im SRTTtl fcTT?| Pu'Wlt 3tfii4il'0 STSIRI 'gnf^Tft' 

( 1 ; 3tP^^3t«rt-!p 4^ 3fi*i9i%3TjtK'’i’4'6fr3t% ft^3i«RTPp# 

PrWlK tW’FTint 3T«TOW4Ff^^Fimt,'HfiR3lPTOTftWI'R^W^, pRWRt F?t FKhi ^ 31®^! ^ '914(^1 ■^, 
3^ •i'Ji<«i'; ■^ dl-Oo ■^ fllRia IRI sreRi 0^41 3Rf%i % tJltH, ■^Rl 'RefR % Pi^jfi Pl9i Ft, pKjiPin 3 trri 

Pi 01 <^114)4 *1111 'Jilt'll; 

4Vlif Pp 3^ 31<^f4 4i Plltl^) Pm, 3'4 '’'1^1 ^4 PiPlHH 4S 4t "R*!! PlPlfi^vi Pi'll? JTW Pl9l '*in(‘ll I 

( 2 ) Ptitfl 3TpTOlft 3T®RT °b*i''iiP ■^ '3'I-PipH*l (1) ■^ 3|fl'In Pphi * 1*11 i!pt^ -3ti4i ^a-i I3[^ iTtit ^ ti*il4l'Jii 

% 31*^414 FWt■^ * 11 * 1 ^ MRR*9p4l' ^ 3TJ^TRF'm 501 PM®T^ oil V"^t 'f4) FRT 0,41 3Rf4'^it 'liJiii ^'^41 ^ft 3T®rf4 3ieRi ^!^til 
■^ ■'S^ '4 ■*THt 311lij ■^ 3l;J'(HK Ph*1l 3Ill^<|| I 

■'J4 '%F4 'F®n 'TO' 3 i^hoh ?10 is|5!iil 3ift(stji4 SfiiRT <ii4’9i-0 ^ ; 

(1?)) 3Rf*I '^loi'i ■'R fPiT "TRIUUPT %; F®!! 

(i3f) 'H'it 3110141 ^ Pti'ii ■'JiiFT i^ 3r«TO'snPl'tii'd 3nT^ iJIoiiI R?i^ 4i hi*i^ 4 3tert ■^^ 'RRioi'M 
fiki 3 i 941 H^loq^ 31911:01 +oqiO "Of ti^'t ^ sijf^ 3TTO^ ^ Thrift ’TFt ’'TRT ‘'Rl % ■f^FR% 


1321 Gl/2002—2 
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(3) (^) aremr artraiT38'4' Tnfa^ ^ ^ 

3T«rar^%ftRfl- 

3^eTqT^-^'3TfV3|#3Ti!im^h'4^ SRI ^ sml ^ ^ TWIT WRinf^I^ ?5fiT n?! 

37f^ T? 3?erTr m 

(^) ^ «T*RTr TTift?! TJift aptm -aii^ ^nfhi ^ arR^tPiTT -ompft 7i«Tr ^ 

3ifV^lTTTcftf^H 38'^’ai?rf arvTWT^’nff^rri 

(4) ?inparqqr MIT p ff t' vn; T (3) %a^ WO ]^ -Jllffl t nqi'ait?^ 

^^TIClT''! 3IHIR1 ''fjT'ftl^'^3TKTTi^TT*lT3TRl^ilf[3T«W^f)|^) ^ CTOH>{^'sh [J^W ^’^imTf^fTIT 'JIHIHl I 

(s) "31^ P*i+fl 3T*mr '*fft ft’ni Riii ^ srtiJ^T «R"m ^ stRi^ t*pt n't) 

TC TTT^ ^ '*+iR'8 <ti3f '31*1^1 TTS^fRl 3ii<l'M %”4 fft*il 3I*TO MiPJ^ Iffsh^ll "4 "T^rpp^ Rti'Ii 31(11 

%, hRli<H 22 '# R«fl TJntfMWl % y4)3H ^ %lt3Tftn#3TeT«IT^«fRt^^^% RElT3T^7Tft«m 

TTPTT^imETI3Tem?SfRr^mROT Itt, Rl4!|U|^WC^BtTWMfit^^31^i!1T^^^3lftI«FT^f3R^RT^^3T^ 

^ ^ aiRTORt 3T«r4r <h4-*ff'(t TRpftRr '4 aT«wr ■sn^^fr 4' tif^ ^ Mm ^ 3T*mi tr Tfcm;, 

f^mn M^/*ft^ aremr aTmfimft wi'iflR ar^mr I^mi4i %'wf ■4 ’^•nn Miff 1 

<4'I^, <^nicl SlrfJlif HPT^'qTTlffT^ 

( 1 ) Rrl3MPRFRTm?;3TR#f*m, i947 4r fi;TIR^3T4%3TgRR‘‘RRRfm’'MTffti 

(RT) fsp % ^ -gR arfVRm % 3 t 4 % Ri4q T c t, %r fimfl T3 t^ ttm ai^mr ^ RRf % 

TflRM TRRR 3iemr TRRm MRT 3TsmT mTMRt 3ER«fI Rie 3R7MT 3RW ?m 

(Tsr) ftRft«E4^i4Rft'^'?rrif3T«mi3rpfr‘^Tmf'4R4ftm1^RT)'Mm^%^R’4RfRft tt 3n?m 
3T«mT RfTffl ■4 'OTRFiT, ■ftfRfr ■4’ irsTimi ai^mr rrRi<M+', 3T^f^ 3T«mT 3T?itM%T 
«tA‘ii I 

( 2 ) ?ss4nrR,^TO^3T«mT-m;m:■wmm^^sirtfMRmt3Tf[*w‘‘MRNiTT'’RT'd^3i'imT'qT; 

t 4' R iPiq M TO ^TTT'T^ ^ R i ' 4n t^ wmTmRTO-^Rmf-smmT^i 

( 3 ) ?4i^ ’>t)4''^i4 f4i410,41 4wiMil441 stmrtrttt^ri 3^)7 mRiT'iIm'hi mkh tt 

3H«msfli %, "Wr rtI %, m^m>^’%'RT«rf4RiiT%'444f, %r, m^^rfr^imTOqT, Rm;T3t«mT smR’^^MRrfM 

■pli 

32. ’RTapT^ 

(1) 4t arfim^ 3T«mT »4^0 Trftf^mTnfMMnftgroarmtf^ 

f4)4) 'JiIm RH(4f4c^ '4 RTfpT ^MTI 

(2) ?nm^-14f4TT (i)'^r3Tmf?T3Tgi4^^M^^RmRjt^4t3TRmn43TKmTM?4mRt^TTrCT4it^4mrRT’RWR 

■Tit, TFm TmiK RT rtI' 41 Hi rt to% (4)41 Rft i 

33. ^®fcR Stfil'i^ilfl '»>4'=Il(l 4 obr4«t)R 

(1) 4[ arRmr^ aremr R Rfn r f l wi m fi R p rft 4314 4r f4m Trormf mt Rrt^ arfMmm T4Nm 

R4mm3m%m’mm4m'’iNfr^f4r4t3Tm344MTfr3T«mTMRNTfr^TOTm4 armtf^TTRmit 
mMTMTTfMm:3ii4l3m4 Mm’^nff'^T: 

RF TT f4rH'Hi (4)41 4t 4 (ih(4i(4(i tt Ftm i 

(^) 344'^3TMm^i4^T44r%3EM%4[3Tl4MT43TeMRR4^Rit4mf4!ff4RTT!R4Ft4'^3rTOrm: 
TlTO-imf4F4FT^Ft4'tRrR44V3fr4'^7f[4tTO4rTOmT4'3TPfi^T4m TO4f44t34T3r4RraTftRi 
y'j)(<i Tl 3ii4l3ii, 34t 


(tst) 44t 344MT44f 3Tqm % ttm sm RiMimr ttmt Mm Rr4 mrit mwiR vOmtc mrmt i 







[■HFr 111—^5^4] 
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( 2 ) (^) 'll 3l^|ibl-0 3^si*n ®tl4'^l{l Ptitfl Srflj^TT^t 3TKTO "'IT^ ^ST^TWPt 

TtHT^ % &KI '3'^ STT^it^H '^' % Riy TTsfl ^ 1 

(■^5) ■^iT^ 'It 3Tf^'+il-0 SieT^r P+i^fl 3^ il-s 3Tfi(ctii<l gTSiT^ '■♦i4'qi-0 t|y+il'(,'’^r1^TT^ (^^1 "'1^^"m il5 

3T^I®ni-0 sieTm oh4'qi(l f4<;i^ 3Tl%JH «4\'ll I 

34. Sl^qr^TT 

41 sTf^oni'O '^4’*^i-0 ^ ■3 t41^ 3T't% '4'=ii '4 ^4r4?T *iiHf4i % 4 '3 im4 FpoI f4i41 ^3^ 

344'^1-0 'Tt TTjARTO 3T^ s^lf.{| 3T'1PT SCT^H!,MI ^ WHM '41'II I 

35. 

41^ 4t 3Tf4“M4 ot)4-eii0 TfSTR inf^sfiitl '41 '<j4 4 'ftRi 1441 41 '4 41 '^lo % 'Jif.4l 

'4 4l^ 1414 «i'ii4 ^ I'tm ~^\ ®i<r^ 4 4 41^ 4'jf '"i 4 'tun 4 4l '?nf4w 341 41 tit ^ 3ti4i Rm +41 ^k 

'141 4\'ii '^t41 hI'I'II I 

36. hi4** 

3Tf»TORl 3^*T?n «h4'^4— 

(■4^) ■f4^’im44l^'4l,alViti^^TKTf (^)-qT3r^ 

Hl'^ (441 41 *M'jH '4iT cfl'ti 41^*1 sA'II; 

(Tsr) 3r^^5;'I^'^'5!lTRf4^ ■fiT^'4^, afr7^3Tq?^i3RT-q?;Tel^3TOT4'^T^rTTT3f4:'^w^«n41'*?T^%3^ 
■Rp4 ^ ^f 4^, 3l*ra ^ 14^ 7TT? '=T tH; 

(fi) 'HfNP'Isfi 'Ti 4^, sfl^’ii a4«T*n 3R1 ■q^'if ^ ■=i41 ■^llrn; 

(■q) ■#'5ffl-pTM?c4 %41 WT4'5 iP4[^'W?1‘4T^^4(1'^#TTI 

^ 1%^% M4 rir H % 1^ “ wt” ^'^■«Rli41'WH'^'7feR ■^'^■^'y(;^'%1^ 

3T^41’^ ^<41‘ ^ Hg trHf %•^4 3Ti4i^■5R^■>4134^1114t, '4^, '41'l) a#r^4">!i^'?TmnT'i 

'III I Cl 11 3T*4>4l SH'^^s^T 'Sr^TJT ^>5T 4 ^ iA ^ 3T5*Tf4 41 'fll^l % I 

37. '41^'2R4t^ 

^ sTf’twrll t64-^i(l ■47 %41 ■«Tftw % ^>4 4H 'a'cvte'H -sf^ ^ ^ ^ ^ItnT i 

■5qf4i4qq%'srql3H'^fl^/‘4N^T41^'''4 ■grq^ 3^qiy(4l4 4^<6 ’TnfHTi f, :— 

(■^j vikIR^h alk 

(Ts) 'nr?'qH ^ a^p^qr 3?^q 

(■>T) 4Pt' tf^ 

(q) sttmIm ■qiPprq i4<gi% ar^w 

(^) >4t4 3Tq i?.?4 1q v ii Orw , ■ilT-'RlPg^: ■ 3 ^ arr^un 1 

38. -yiiPpral 

arvTiFT % ■PsrPml "A? 14^, anR -s^ a4^^-TO7l atp^ qv4"arTTl i^P-i^q! 'jrrtt '4 ar^w 

arf^^RRn ajtRn fHf464'cii 'qiPtt t arsro ■t>!F % '1441 pRi tnPm rpto an^^Til ■sfftr^ ■>^ ■'fot ■! a^q^n 
arjTiRpf 4q ■!iiT4 4 arpr^r i^iqn: 1%41 ^rI ■^ ■Rri, ’cHl f, ■4Ht 4 I 7iif4i4l' ■4 4 ’1441 1756 srprqi arfqq^ ■'t^ 4i41 

■ptnii 

1 .3tf4q?r4 
(^)-0tt^; 

(.1) ■pF^l '4i<ii ; 

( 2 ) 'M-'' 1 'hI '^T'TTq Wft.Cl RT ip.cl '4^ '^Ps'HI A«ti <«R 1 ; 

(3) M^THPn 4qT R3RT ; 
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(1) -qr ^ ■!r ■'jtt ar^PiT ^ ^ 3 t^ wt 

(2 ) iHh*i ■’TC ^ <^4) ST^F^T 'RR^-'RFT 4cii*ii'i ; 

(3) 3lPl'il4 ; 

(4) «<5 t f4< l <n , •afr HP^f»r 4lJ n%^3P7lnnn^^ ; 

(5) ^f;^i 

f4**iR^nsifl ^ srs} viifei ^rfe"i?! ^mr 'Sm^'ii; 

(1) f^B^arftWTft"^'OT''KRTr4yf^''Iil7PTT%3I3JIK, T?!, ^^’'RtW'fm^ 

H|4 4)K’J| ^ 4ni'jn&4) ^ <l''fi <^41 ; 

(2) RR RiT^ ^ •314l'^ % ariRK RT arPTORt % ^ci-i RRR-RR 4 '^WTRlR "'R '^JIFTI ; 

(3 ) fWi4) •3)144114 ^ •3'ala< ^.S 3TRRT R^T 'PJRI^ RF IrRR RR% % Ic^ RTT RRFTI WTRITR 4 ii4rR STRRT 

mI-’iRi R ^4i, RR5 3t)4i 44R ^ 14 'Rk f%TI ^ RFI 14^4) "3^ STRRr rRTI ••Jill* ; 

(4) >r;‘1"iRi % %T RilJiRR aiRRr sigTrRTftRr RfiFRisil % I^rrirNtt % ^ rr% Riir^' % 1^ ftRit 

3Tf4<»il4 Rit ^ till'll -SIRRT WPm RRRI ; 

(5) ■3^7R')5RTR^RTfRHIM=l'?^4'RR4RR#f4RTl3?flRBrttRFTRW^'^f4R^^^RTRT:RT'5RRrR7f4ftrTRlw 
% RT^, 3fl 'W ^RRR flRRT ''Rl % -aTRRR RRJITRIR RT "SR RT j4^'ii4iPiri RJRRI ^ afl4i STTRTR ^ •SEFTRIrR Tit; 

(6) fRRfl3Tf4RiRlRT.'^fRRftTpa^fl^RrRRRTRMWRtR%Ti^RT3TR'^’3RR7tf4^;fRRR?l7RTfRTt#RfR!ftWRf4 

% RrN4i I^RHI RT <j^El4i f4'!s(?l (I’^sRIRR RT MWIRKH; 

(7) RitlJ 3Tf4RR4Rft3r%f%5ftRRT3TIRI^3Rl^RtTR%i|TR#TH^ 

(8) ®rftm4Rjt-^R5t-RRTf4r: 

(Ri) f4i41 Hf4<IiRr 4i<K% 3i<l'f8 % 3ic1l*n -SlWllf ^ Pi^'w IRi^I '3Tf44il4 Rll 3)qf4% tiRiio RT, 
f^TR% Rill dll fi^*)fl fRiRIRRI RTRT 3'R<41 fiyRw Rit IfinT%3 i^^k dR+l 4?trl; 

(33l) ■Rf^RI RT RRR % SRPfR ■pr^RR arf^RiTll r 11, "SR irf^RIRIRRR rII TRlf % ar^RR; sfk 

(r) tseHl % RTR % ^4 : 

RR5 Rft^'ftPlRR i^TRTRS’l ^RRRTO ( 1) '^ (3) ■^’Wife’S:f^RflRRff FFTI^ RTT3RRIRf, RRf^iT arftrRnfl 
Rir3 R4 Tf 4B ; 5 4|R?f%3gfl^ f^n 4’^qf4TTftRi:RnTt^^sh3^15f^'Ritf4f4fc{ig3TTfiRB3TRfRaTRRT^R^^3TRfaRTt WT 
Urf^Rilfl R^ 4rl, % 3FRT RRTR RiT RiRan RRTR RR^ RiT 3TRRT ftRT RUPIT 3i*|R 3|f44ii-0 gki 3RTJR 'Pfitl RT^ RRTR RRIR RT 
Rf^RiI^Tfl, RTlar^RTftRRR^^R^ Wr3Tf4Rnfl?Rlf4RRf47RIWiRTT : 

RT^R? 14i ART hW^'tlR?!^ <^ei H'll^ RiTRTt^-SR^VIRR TWRRrf4RTTTt%7TnTWT%RTR RiRan ■^' f^RTTRRI •3?lT 
f^rfiSR VR Ril'ilM RR ■STpTJPPfl R5t Rfl% % RTR '^TTT 'Rt^ ■SiTT^ wiRtl (4iRl 'RTTRTT ^ftTRTR RtI 'RFRfl'f4iRR% RTR 
•STRIR 3iT*IRT 3 Tt1| h 1 RiT TST^ER RR^ sfiT 3TRRT RRTR RiT% % ft’iH RrIrI 3TRTR T^ ; 

RT^ RTF % Rfllf RIR RRI^ ^ 3RRFr*FRT RT^l t Rft:: 

(1) HIHfil' ■’¥ Rf?r RRFRR feST Rt RTTRT't, f4«PRH 3TRRT RTBfTR’fl' RiT ^RT^ RR '?TTTR Riff TT5RIT11 •S^T 

(2 ) ^Ri % 3rf44ilfl Rif RiTTR RRT’BTt RtftTT Rllft fRiRT % 14f|lf ill RiRIRR 31^ i^ll RiRTRR ^ Riif 14RT^ ^“•S % RT^ 
■^' RT^rr RRT f' I alk 

(3) 3TfWlt% i R ^RR RRTRRRT3il'=W^%aTR% RTR^'aTR^TffRRit-T^^'^ PiftRiKRR ftTRT 11 



[HFTiii—7anj^4] 
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E ^FR^SITft 

(^) 

(i) R'^l ob<41; 

(ii) R«til'4 

(iii) 6 RflfNt 3T«rftT % '%n (1^ T35RTI 

(■^) ^ ^R^rarr % 

(i) 

(ii) «h-Rfte (’jferf) 

(iii) 

(iv) RRT^ '^' ■Mft; Wit) aiP^’TillR 7TO t j'q ‘I'll % 7Tl 2 (itt '®R) aTf^^ilRT aiqfi^ aaR^ l^H WR 

rt^t) ^n*i ; 

(v) ■^RT’5^ qiSilW'n <)'’i'lk%'feR ai'filRol tfO 

(vi) ViatRRft: 

'W^rf^v'TOWTi%an^ WR %fRiTOT%RtR fMRafl ■Rr'n aniRii ai'k 

i)iHi 'Hili ail^afi l^Rall 3nTr'T''R3TfiRiTf|' ^ ■% tlfin ai|lj^<|l vJljT^ ^ 'f^'3^ET%"’TRT STRlR 

31*RT STrH) Ril 14'^■5”1 aiMti ^'M|q <+){^ % fcm, t'Mi'ti 3RRT ; 

43'^ ■R?' M) ■fip ali^ tiil^ Vt aTRTR^Rn 

(i) 'ftrK 'ft ijt "flini %, f^TORTOR 31*RT Ri*!! ^nff l,<dfti ^; 

■^‘wnRitjafk 

(iii) <R4 nr fl '^'R^RiTRt'^affRtf^%aPr3%^'^'aR%T^iRf 

39. g fl F m aifai ^E n 

38 Rff ar^waff ^ "fWR t : 

(^) ^ HR f^R% RIRR R arpR^ 31«RT HRfqrft R HRRT ^HRT t, m RRim arsRT ^ RRim 4 
; aT«Rt 

(U) ■anri «lftr»RRt ai«RT Hv^HI'O aRM<rf«TO an^R ’dTlRI RTF f; a4«RI 

(H) ■sn?! arf^TOlft ai«RT «k4hi-G RRR H)Rlt %; ai«RI 

(^) W^lffaiRHITRri^HH^RRfrWITaiotRHlflH) «1T; areRT 

("5^) afiii 38 % (tqlRcl Mfiti'll HIT tllnl qiln af^n '4 Rq^lRiHi Hel RT; 

PiPitH 38 nft a^fi^RFT ■ftfiHT'an TTOHT% "aiH HHif^ i).m % *+)k''i1 H?! feHail 4 aiftliit^ 

% lH*i*iT TOT '^nHT I 

40. '•il^ iJifeH ^ U<^|4I'»H 

f^Piq*i 38 % aHii'lfl affr Siifibti Hit )(if4fl affiiR 3n^?i nft '®t5®pT, twr arpRiift' &i<i fiti41 arfv^iTft nit, ’^it htt 

R?^RH%TtaR aifiiTHn^, aR^f^!j%HT'!^'^afl[Ryf^ hit 4 aiR TfTRaff ^13: arR arfiTOiftifl' Tlftn, 

HH^TH ftirft aRProft H5t HlftH hr T^ 

41. TITO^'Slt^ 


HH Wpr) ’ 4' Hfj^H f^KTit Hin % frit ^ Mf, ftf4=i tIh % aifi^iiff 31«iht rh aif^nn^ aftr ^ H^fnift ftirff 
HHHI t 4 TTM^ WjlfTH f a^R ai5Vni#RT OTtTM H?) ^ t alR STRSI Hft TR % % HRf a(fh 
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STfqoFnriafk 4)4'^(<1 3il<. ■si % fq«.5 Ci'im.' hj,3ii<)h1 ■'R ■hihi’^ '^i-q '»1 'jiuJ'H 3^ 

40 % 3T?pf<T 3^k 3H5RIT, 3lfci*I 3TI^ % srftT^iKt % ■:^' | 


42. W 

Ti ~^' tiMci mm ^ 1 

4)4-4Ri ■5RT^’4FIT'TRTt, 3T«lht^; 


rarsqqr 


(i) ^ 3 trFt Will ^smiT t ^ 3Tft?^ 3T«iqT 4)4 ’:ik 1 31 t 3T«?^ srmif^ 

ob<Wj< 3W4)I '31^1 STRPr'^'^fN3 |[t yniu|'^''3^ o<Hlc«itJ['4?f ‘iqi^l 3j|qs;'qchai arf^cftl^ 

3T*T<?I 4)4'qi<l ■’1^ ■f, 3T8|^ ■^T^, STtzf^ ^ 7PI 3 ii<)m 1 ^’4) ^Pl ^$7 ■H'^icfl ■!■, 

3ii<1hI 'Jim 'Jii'q 3Tsrai yn4iai 3 Ti4W 3t*j^ sF 4 il^i 'SnfV^iP^ 3T^^ 3i j41<H 


(ii) ^OTTrTfq^^4^tf^3rfq^3?qs[TcpTNRt%f^r^3?^?imf^ 

<=h4'^l^ ^R%^HiHcni si-iai%, ^ 'H(l4>ai 3 TRFt ^RITnffeRRTr 3TS!I^'PT'?T^?^ 

■4' ■'IT f44'M TFT'^%'f^W^ R4li ■M'=hai 3rf^'H)i(l 3T81^ <Ti4'qi<l % 


(iii) ■qft;%^RFl4RTT3TT4tn3Tq^-^3T^-5nf«l^OT,^^P[Tf%PTPW^, 

^ THT % ■[% '=t)4'qi4 % 3i^^(imf4=t> ■RfjfRU w4t ■^if^i^ (T^, ^ 'ftrpFTP % STcPfiT 'Jli^JI 

3TIf9RT 3TaF5ii ^ ^r%3R %g 3Fqtn ^ ■'nfPcT ^ RrWt ^ 11 


(iv) ^ 3Tfq^3mtfHti-HWjnteiTTi^ 3fh:"Rf fpiti ^^%%Ti 

^d4ici i 3Tpjtn'^ 4^%^3TRtF3TS£r^3F^(7)%nf^tFW^, 

PqPl^M 38 % 3T?pf?T ^ 3T*FfT ^(7) Wipr ^ | ^ ^ ^ 3^qfqT ^(7) -q^ Wclifll 3 Tt4FT 

^ TFT ■qr ^ ^ ^apT ^ I 


^ 3Tf«r5FR[3Tsq^ ■+4 j:|k 1 ^ '^ql HHI ^l^'II '^R? 3^^ yNi|-r.|K rH-=IK'J| 3#lfWT, 1988 ^ «iroi3,14,15 3% 

1 6 '4 ■qft^iPifi 3TrqTTfli^ ^tiqi-qK ■qq qq4 Iqrqr srq^ 3T3f^ 3TqqT sqqq^ qrfqqqf qq qqtq fqiqT 3iKrqT qifsRiqf qq 

■qqfq q^ fqiqr % i 

43. <4«h7oi % foiPlql'n’i yRls^ai 


■^irq% ii 4 l'Jiq % 5 > ^rfqqiiO 3 rqqTqqTqrfl'Trarq ■qrfqqqft^ 3 i^Hfa %fqqrqqfiFTqit o^q^qrq^ qiTqr i 

(i) q7^ 3Tfqq)R[ 3iqqT qqfqiTt ^Tt qi^i^K % 3rRlq ^ fqetqqrqtq t fqra% sifqqpfm qf[ 311^ w<T qR # t 

3 ifqqWcrTq)t 3 TT^ % qt 3 T^?iraf^ qqtqi^ qqqt Tis^ qqi RRiRT qqr qqi qq^ qqq 4 ’ 3 Tf^ 3 TT^‘%qif 7 ?T'^qqi 

r^Hfi'q qqpqq #qT ■4' qrqi qqipq 14 ^ fq^if^qq sifqqqft srqqr qqfqRt 3Tfqqfehn q4 cnrhi 47 3iqfq % fqRft -[jqTRr 

q% % fqn^ qrq q^f 44711 

(ii) 3Tfqqq437qqTqRfqT7if%q%fq?1S37g?IRTfqq7'^l7qT4 wqq^q^t 3Tfqqf4qTq4?fHh3q74qT4q4tqTqT 
qmTqTqr^ 37g?iR7fqq7qqtqi4’qFR4T4qi'^f4iq^^4 qT^qqjfqjqqTqT^RrqTRTqFt^tqnqit 34TqR'q7 sifqq 377 ^ 
qrftq qff 4 l qriqr t 1 qqfqq sqfqqqfi siqqr q) 4 qKl 3 Tfq< 7 r 4 qi q 4 qnte % qiq %q 34 R/ 3 TqqT q% uirt q^qr 1 qqtqT 4 % 

474 sftq 3(fqq 311^7(1 ■% siRci 4t7 qq7 4qiPiqRi qqq4? ^‘inH % Riq, 4t Tq>qRq47 4l'ii fqqTq 3 ih 7 Rqq %47 47 

Tpq 3iqiqiq %i 
P7«5i?l«TU| ; 


fq^qrfqqiK 3f4 qq^ % qqi^TqRq 4h4 Rrqpq ^qi fq^ wq, 3T3?iiqfq^ qi4q i ^q7 % -tct 474 341: qm 
■qrfqqqfi ■5771 sffqq 3Tr4?r % miRo 474 qqi tTri fqti w4 qil4q, 1 qqq7 qq wd qRqr qqq qrfqqq^ % srfqq 37 t4?t % sr^qR 
47qT I 
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45. 

Rh^fl 3T<4q| yifl4't)i<l ^Ki Pieiftn Pti^i ^ ^ I f^TFT^nT 3Tl%I^n^ 3T>q*|| 

=ti4’qi<l "T^ '4 '>iKI ^ pt'ii : 

1. % HIHC^ Tf— 

( ^ ) *jci ^dH 

(i) 14ci''i'i ^ ol'i *i41^ ■ati ^ni ^ 1 /3 ^ ni{l<a ^ HTT *1T ■qi^ 4t 

WT^^I 

(ii) ^ :— 

(^) ^rf^f^Tit'S??1/2"sil^rfipfiiTl'f^w^nT'^^nrh!!'^ 
^T^'4TI 

(131) ‘(ft Pti4t “(i^'fl SKI ^ 'iii(fl i| lit SPTl^ ifH illO^ ^ iJ^T ^ni ^1/3 3ftT (4ci«('i 'Tf'T 

3T«lfV'SFn/2 I 

(tsDH^ 

’PtHJTT' offtirjif 3iqriT% fim, vrt^ wls'nl 'TrlTTl®!! 31^ HTlt ’'IT '^<HI f4i o'J'S 

(^) (i) aftr (ii) Pf hPinfiyt sftr ^ ^T^rf%3if^'ijiR4t ttTT^ rrmr 

'JlHi.'ll I 

2. t»i4'dlfl HIH<^ ^— 

(^) *j5i ^dd 

(i) f4ci«(H 'TO'%R^ 1/3 ^ «fi4'dKl '^Ft ni{i<3l H^crl T^TFT *11'Jii'd f4)4t 4t 

311FIT'2fitI 

(ii) '31T1; aii^fti %■ %Tj;— 

('^) '^Tf^'^>it^^Ni'?ro'f^iTFftir'?'^'^'^'^Tnft'l^ ift'31? 1/2'^'^'^'4’flTft'^TTnftisi'^'’T?^ 

qii 

(u) TT^^%'q'?^'>j4%i!H'*iftiirHi4h^ <ii44r0 3iqi^T^5ii%f^'5iftf¥*ii('4f) ^^Firn^ 

('n) ^ci 'jii'ci '<'jt41 ^13^14)Pi'i“t)4 ''it h^ 41 ^'f^'T)4'qi-0 ''r dmHi 

'JiiMj ^4) y.'jt41 Tfit R4l4 ^ yiI4l ^ ciiflo '^35: 3T*W % iiiq 1^4 sili; 4t 

lit, si'tT'T?! ticin '4, '5T®TW^'4^ 4 i4«(k 1 3T«T3fT =t)4'qi(l'%' f4i4i jiTnRfVl'^ 'Ml”! '^■^, ''pf ^TTT'itiT 
litTii 

Cd) 

Picri'yi ^ 4>^'4 31*1(44r (4^, ilTit ^ wl'S'tit, 'TOT TI*Tr 3TOT 'Trft ^ '^1^ ^d'l 'll ^if4> 

la'js (in) '^■ 3 ^ ia''a (i) sftr (ii) ('^)'^'(4pTl4^t'''R 3T*TOT'54t"^RT irli'|_i^Tt ''R 
in'ii'Hl 'iim,‘M I 

"RF 14r '4t^ 3Tf4°hl(l ITT *h4'=(l'0 TI^TTO) •j'JlKl '1% ^‘idM RTTO'^5T% ^ yiy ipT ^4ll -Jl^l iT^i ’ftr'RFFTT 

3ii^|t| "mi 'hIi'^II-'R^ d'itri«T 'tii.i 4 tIT^ 14) 'RF 14)41 3T^'Tt^TRR, ■+)|4 'iK ITT HFT ci'ii '!' I 

"RF 3t4 14) itF^ [44*1'I ^ 3TOf4 %T?[<H '^it^ '^)4 tot4^ 3ih 41 3Tf4iTPfTTT 3TT^ Tjft '^T «t)K'J| 4'3 iPi'Jt 1 
'RRTTft ■3''H'4i 4diPi'^[4 nido ^ 3tl 4)^ ‘j'JiKi 'TOT "isT ftiii 'll I y,' 111 

46. Pic^oid'^31*ir4l'3ttT HiHdT'^ fd«KM«i 

iTCR >ii[4=t)i'Q, ^ ci'llit ITRIT'5R 3TT^ 41 ^ ^TRhTT14t 3Tf4«Di<l ^TT 4h4’dl[l ^^Ki 'H% 3^4 ^F1 3TOf4, [^TH4 

W [4d' ' % [(^y. HRciRei-Hi, '41 f'icioi'l %) 14 i(' 5II'F [=6*11 (it'll, % 41'*j % 3TTR'R^ tj'IClH [4)^11 'l(Hi,)|l '4T HFf 3^4 (4) "hF^ 

itSiFT '5Ilf'4')t')l<l 3p?T«TT [44*1 ^FT '1^ (Tt ([*11 4vl^ 3TT^!;i uild "^pF [4)*ii ')ny,*ll F4 ih 4 TTITIR "4 3Tf4'ot)lFl iTT 't)4'ql-0 '41 t]^KI 'T% 

"sTTI^ '4)' [<4(1 '^T'^ el'll 'T'^'il I '3tT 3iqFeT [4iti4 <{1<N 41^ 3Tfti«6iF1 ITT 't)4tii-[l F44‘>i'ii41'i %, 4+11 TlSfT yiFtioDiFl F4?i;i| ^*^41 

RT t4ii4 *'1^ 31'q(4'RT 3T^^iT*TT'%' 1^4 "4 'il'il )Jin('ll ilf4 ^4 4ldl3Tt'^ 'iioiwi '^'of)l1^4T'n*il ^ I 
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47. 

(i) srpT^iRt RT =t)4^i'0 ■ftrpRRf % ^TREhr Rnti) 377 ^ % f^?3T strIh w ^rftTRTTT ¥^7 wi ■ 377 %’ 

^fTt )3M ^ R'HlRin "4)7777 ^ I 

(ii) 3i'llci "4)^ '57i'ft iff MTR cllflo 45 R;i % (qpi-MH 48 R < 7^11 SH'nlcit^ 

)flftl4ii-0 % 4777 3777777 4it "377737^ I "JTTfl^'tilO STRIH 47 47^47 3^ 37f447^4f7: 6 hbI^ "4)^ 3T4f4 ‘47777 44^477 

377^77 'UlO “b^PI I 

48. Ai'flrfl*! UinU«*)l(l 


3i41<i ; 


(i) "47"^ % 4777 "437 47773777 ')ipi 3TW7S7 "47 -HlHTn 777774 37Tf44iT7t "t" I 

(ii) 37737^ ■%■ MiTl 4714777347 "4747 4)7^ 3734 37fl7°hl0 "77*174 377144.171 |71 
49. 377ftH^^7^^S(^T 

3f7'^4) 347^74 % fcm Pi^^r^iffan 37^8773^7 "457 47H4 f4)<7i 47773377 ; 

("4)") "TTV HriRan 44pI'D sfTr"44 7334 4I'71 ’^' "5444 "437 477733ft sftr . 

#ftl 


r 47 4f47T4 777ST744T "4 "7^477 


(47) "^TTR’ 43 ft 4T447pf "( 444 ^ aftr"4774Tirn "^T^ft 771.47 744 4 7p7 TfTf^ I 
( 4 ) "54ftf 37ftft777 W7 "Wftftft?"ftfrf) I 

(4) 4^ "Hp'Ri'ici ^4 ^ fftft774ft 4ft "TTT^ftftTTT tfA 44 TJTTTrrft | 


37«m4v 

^cl-l 3^1 

50. t*)'«ryft<^3ffT 

Tf fRfftRTft % 4I4f ftv 37 t47ft4 74774 477: M% 3Tf4477ft 7*77 4,44771 477 4*47 % 7Jp:-47?7 ftt TJtT^.'TJW ^ sfR 4Tft4) TTfftft 

% 4nft ift44 4ft 7344 RiftTft'% ^TTH 7ft 4^ 4747 % fftlE 

51. RMlfid^l 4144 

(i) 7^1^ ■7ftf44ft3Tf44ro "47 74)1^7^14ft 774774 Tftlftt 4774 sftr'»lft 7437 3ift^'*J4ftftn 

(ii) "7^4)" 4 ft"^ 747 "ft "fftrjft 37f44)771’47"4v447f7"ft77473ftR7'4R"fft77 7577474 ft"(ftqlft "ft ■q<gS+<i<il ■ 4 ft nifto ^ni 3ft^ VTft 

■^ft^TTTTft I 

(iii) 3^f44.Kl "47 74vft47ft "ft) "iTTRrft "ft "ftjrR4ft "^474474"4) TftfH "377"^^7, ftci-i Tftrf "4% *13';7, %377Trft "fft4"774147 

"?ft 737704 I 

52. "^rR-T^fftg 

"(43747 ftciHoii 74 734 7^44474 % 374443 47477ft' 4747 4ft "fftfftftftTj ft)" "tpi ftlH "47: ftni'^fA TJftT'T^p' ftftft": 

"477^ 4? (43 3TF4437f( 47 'T.ftolO "54% yl4‘*J7T fftft "4ft "41477(443 ciift'a "ft3 "^174 "47 "44 Hfftft 4ft Mf.Mft flifto 4ft ft44^fe 

tkt^.Rti "4^47 "fftm Rfftft fti Tqrr ftq f I 

WZ1T4VI 

3([jT U(i4| "471TT44 

53. 3I4)TT 

^ "(7lf44^' "ft3 3f74477ft' ft3 'flWTtfto '4f443Td 7!n "(4RM734 374377; "4ft "7^^ ftS" (7473; "474 : — 

("43) 47743(7^443 
(74) (44(47(^4377: 

(4) 4(47T(^^ 
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[MFTin—•qp>y4] 

(■»?) 

(■ST) 

(^) Tniftr^^ 

54. H T*I ^ Vl f lW U I M 

^ ^ ^iftRPif wr 3nfti^ 

55. m i VW I arfiT^^ 4>4Ti| l O ^ <<NH HitTlfiRT 

(i) iff?a^«TftwRV'9^'sf^^1Ww^wnTt I 

^W*l Ull^^lO % W ^TftiRI 1 

(ii) ^fwi BT^i "311% ■»R ^5^ ■’n %4^i0 ■'r ^mi^i w «»ni 

t; 

TT’j*!? Pb *ift<sy yH>i3’[ftr4n^l'*rr4)4^ii(l 3?1 t st?^ hR^k % bto y<SMi?m 

^ "nr^'^raiPnr Trt ^ ^ ■qra ift^ 1 

56. ^^trm3n%TTTM#iFT%^WH 

aHm'll ■aWT ^ 'TC '3IT% ^ *ni 

57. ft ffN» r n ft^ 3tf*T«KTtt ^ ^ ■kR*hI ^ 

f*mw»TT«fh arfV^Fid ■qi ■«iiV ^ ^'la ^ 

58. 31l4if^4i ^ 

%'m3m4TOqn^fi^aftTTf*rai^fViwT*q'^qa^’it^'WTT%TiqrqK'^'aTiiqPNfti 

aqpfRW: ftrr'^ arf^imTftqTmi 

qm%ftiTjTj;Tf^q?lTR-^ RHitjqiRm. 3iTqRqT^E*fN;i4iff^^i 

(3) (^) 3TPiiqn^t%qTq^'^'ftRit%#^'q^'^f’3?T^fr’5Riq^#’Ti3iwftq'^^5qq^q^'^’^tqT^l^'^f3n>tqT 

(■w) ^■<■1^1(1 %qiq^•4’ ^ H t fT yftqj aiwftqq) qil qqfqtqlniO •^' qftqffm 

%qt qq^iw% i qy aqrft ftPiqq 60 fWftq mi!< qlmO % arfiiRqo gVi) i 

(4) 3qqif^^Tq^^-1^#rqq (3)(qr)^f^qTftqtf^^fM^-62%aRr^f*r?Ka7iqjf^ 
f*Tprqq63%shrhr Ti^^%3TfWtqqflB#3rqqq5Rqft^%-qi«Tq^Tftqn^tqqftti 

59. fti^hnftrafiT'^ 

(^) fijl/|HlflW)|< 3ifSm^^5mfrt; 

(1) 3iftiqirftqiq5*Hrtl'^^qT'^% 11 WtqiP^qsR^qqqmltqT; 

(2) «iftqn^^'qiq!»fqn^l’flfRft'ft^iqq3Tq%s^ai^WiqifVqnT^|t’^‘^^#‘qi’5^q?i^*raqR‘ffqq’ft'fWtqrfMq5R 

^qnqpraqn 

(3) W l q i [V«ftK ^qi:qRi%qRtTgTfaqntt^qft3wf^%%i^->^ HRw^ itqtqT^qinpBir^il1qTi 

(4) 3ift^iwR, 1989180wqfl3iqf^%^ a^T 1 qi»r#. 1990^ 240»mftw 
TW q>t TTOqiT«rfnT 1^ TiTqq qq qn iiqmr ? I 


1321 GI/2002—3 
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(Xff) TCT: 

r 

(i) ■qr ^ ^'FI? ftFiT "otHFiT whs ^ ^ 

3T^ftjlT% I 

: 

"W ’rf^ 1WT UTfViShrti ^nn ^ ■H»FT ■^iff «IT7ft TTir 3T^ 3T^ ^ 

60. i flii r fl ^|< r 

iifr-arn^ afk ■oiwii % Ti'ER ^'Ti^ 

M ^ ^ Pi3*M w 11 _ 

(n) ifttrrftsrftFFtrd'qi ^iiNiPtg^ifr^T^iwt'Jn'^'^TqFT'^^'eiTOTt, ^%I 

^Pigfti aftr ■?<iFT-T?r mfla w ■'j^f ■‘trt % f^ 5/3 firi ^ ^ ^ ^ aryiftr 1 

(tt) 'opT ftr# ■srfinnd ■*it <(i4^i^t ^ nf^FirifT ■to ^hcrl-MSi 

Rib Bii^i Pti'II *1^ ^ '*1! ■dH^l ^ "T^ %, % hbcI *=il(rl *iif % ST^T <1''t) T’f 

% arvqtfh' ‘ TJ2-fi;»W'' 3T^ % % areRpf iTin ^ XET fipn WF : 

TC=g ■RTlit ^ "3^ ^ ^ HIT % ■^'lira 

T?T 'V^'ila w W ’E 9 H'liiri f TO ■dtwl ^HI<T/fll«^ ^ ^(W T IT 5 ^ 31Bmi W ^5«1T lit ^njJTl I 

(ii) TT«qiTTr^%T?[in^ftTrft/^ffe^M'^ «Ri:l'iffti''!ti 

(iii) ^-sptVin^l^ fefilfl RNPhWSb BKI^^tf^f^TFII yFNI-’T^R^fir^fn^lftTulRRl ^ eft^liaplft 11 

(iv) i^t^,^<^rte^lr1 ^^■«HlPllFTft^^^5^T13iT^%T^3TftWlft’^'“f>4^ft^^TF3im^'5nTET-'T^ 

% f^lj, ^nSTft) ■ST^ ''IT 3?ft 'il'H 'f' I 

1 . rHHftfl ^int)TglT^3lft^-qT ipTfq itt^^'lll^^-yf%ft|lI20ftT'^ ^*1 l O /^ fe^;^ ^''f^''lTT^I'^ 

^ 180 ft3 ITP TTftlT ^f)t ^ 11 

2. ft^f^ T5ptlTl(ftr'^3TfiPFlfI'qT^nTTt'»^%3rT^^T'i%ftT^20ftT^#m6'/^fe^^^''TR'^l 

61. aWTMROT ^ 

(1) arftwf^t ■'>h 4^^ '5^ amrfiR'n 'Sift ift .Jiiicn ■ora ^ti%' ur? ^ altrif^’srw 

■a^"?)! 3Flft Eqpf ff ^«s(<) TTSiFT IfrrflFihi'O SiKI '^fftlft ^g1 ^ '^^ifttftRT 'Slff “iiHI 'Hicil % I srft^iO ■!1T =t)4'^l0 ^ H'3J< 
Tlit-'ilft ^[R^t STTmm'JT ^ Tlit arift ftirft Mt "jm 90 ^'STT'lft #11 'TTFllT-ST'sri^'l % T^iTTT 360 

inr ftr ’Tftfttrftftf 3TWW^%3T^;»Tft3^ft)Tit3lfwrtt^^)4^^f^ 720ftl^'^'41Fir 

^■*TP3^Rftr3Tft^l^^t■T’T)»^'^^'^T^^t^^ft^7t%•^^TTT^^f^%r3^j;%•^■^3T^^f^^ 720ft=I%^ aTTITTOT 
3^^, ^ 31'3H)(F1 ^ Tm, ftiftm ■sift) ftnr ft^ ^ I 
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( 2 ) BW Mlf^«hl0’9^ p!^p 1 ^^* 1 T■^f aig^TR'^ Tsft^ fWl'TTFnT'^'^ % 

+ii«H ’*n ■^I'l 3TOTOR'’r '*^iT ^ 1 

' 3n^y^'5^’^f^3rfM^^^p*fwd%'Pnh™r^ wt «ft, 3raivm’^^'^3T^^'nTjj^%Pi^jf^ 

^ Rm I 

62. 

’ll^ TW^H, ■qft^ •m "^n 

^>wi ’wc^ ^ % #nj; ^TWTT % viy % ar^^nr ^ ^ %^n firjt’r aiwft’ PR 

1T*IT ‘PitW H'Jjfl ijt '3IT % I 

63. Tiq fil 

12'Rft^^aTftraH^ tlVfl I . 

^ "*1^ TO’T 'SlUJ.'ll 'Jt'ir'ti 31^’J % 'FW ^ P’lrst-iW'ti ’R yHluiMil ’T’n lit) 

64. ^<^«0«<M*in el'll 

aif^^^rrd ■«n ^ TjT^ ’ft iNi’T T^’IT TT'ft T5wm lit'am^ I TTr^ ■q^'Tift 

*'3Tft}i!(iiO in ■^jif’SFrft ^'ii'tiici % <i!l<l'l *jr^ 1^ Tit ati^ «wi41 yRiPifV’lf 0,^11 TT^FIT ^ 'STf^rUJlft’ll’P’f'TT^t 

^^3^TJTg%Tmf^lPl9H59%'3^-f>TrH4H (^)(4) %31«2T#1li^RT?hTfVWl^^^^«rtTT'^'^Tit(ft: 

HC '*i«i '^I'j'^i'O fl“h l5t tl*li ^ ^I'^iPt'jti ctnil^lft ■s^ gm «f^n Ri^liiP^onn. ^i^iil'^it 3i^fV%f^^ 

f¥^59%’3’T-Wm (’P)(4) %3T«qtth9fT?Tf^%TO?T’^TI%^Tfrtt; 

■91?5 ’TF '^t f^P ’Rjf’snt % Wtl ^ 1% 15^ % WTFTF9 ^SfT^ TTHM iPT Tft Tiif t, -31^ -SnfrJp wt ^Pt 
f^Tt^lftr^FR T5|it 31^ % ^ 3^ 

65. ^H( 

f^TlT 3Tfl)<t)i^l ITT '^i’Nnft 'i'Jj^ ’RT ift ’T^ ^ sltl '^jt ST’T’ft Siicfl % TJ!Tn '^^TTPT '311 TFT % '*1?' '^it 37^% '3^ ‘4?t 

^ TJ^m ^ ■qit ■9T ■grWW’T '«TTFT TF^ % ^tTR'TO^ TrT%"f^i’TT 3n TT% I 

66. ^^TFryrhT3frT WHT<Fl4 l 

(i) 3TftT*Ptft ■’TT 4 i 4'4(^ f^i 3 ih' 1I 'hi'J'TlT tiff'll a+i^b 'STT^ hth^ ■’PT’fftTTTT 3TKH 'pt’ft 1 

(ii) 3Tf%iiBi^'qT«h4'w(iO■f^'f^eim^^»j<ftfWti3TtTT3fi^M?'(?t’FT’RTjf3^403if^rp'f^FtnrI 

67. ■giPhnn'T arafti 

(1) TR Tj;<Tf^ «6i4yF''l srqftr % %i 'to #ti tttPf : 

(T?r) %■ Ti!tTH 3rT% ■jn^ ^ Pi^Rw 3 tt; "97 4)i«hTF«i ^rt ti^, ’’tt 

(■or) #gqfiT’rq; "TC-n: «h 'i 4ug ’ ) i ^ Tt%i 

( 2 ) ^TT’frrF’^TTH’T^iit "Rt^"SI^ iTT’TitFt4t ; 

(■5R) 3Tf^4^%TTO^'4’TTFT^f^irat''^'4^3[Tt^t'^'TTOfrff'^3TflTiT^’TTt37T^lT, 3^ 

(T5r) «64’T1{1 ■4^<T 111311 fi(qTTt' ^pt TTTFTItstS4^.T T5; f?rit’ ^ 3Tf»TraF it 4 3TSTf<4 I 

( 3 ) '%l4'JF''lTm^3;T^%F!tTI^3TfiT«T!TTt’Tl4n4’^'^'qT'3Tt^TSTI^'^T'NT?ft^3Tg^,-^it Ht^"^, ’TfelfitpIT 
M’PT'Tra'FW i I 

H 

(4) 3i1^4qii^-qr3T^^fn%F3taT^rftrifit-wTi^'rm^Tr%'-ir^-BBt■R pti 

WQ^TT ■ 


■TRT ’TF ■(% qn’^qfqq ■^rt TTT^Nrfqqr 3TqqTT?if ’rw Fq%; qnwm ^rqq 4 tfi qit ■STPiqt 1 
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(6) *iR; fV»*fl ^ftiwrO'*n ^'*1 wi*fl Ph«ii 

(7) 1*1!# wfii^ifl ^ Bin ^ w ift% "TT ^ M4nTF''i 'Hin'ii i 

aioinT7 

ftrfJni 

68. vRw PifU <WI ifvi^ 

(1) 'a(flT'5#^'3^«I«!ftrf*PR, 1952 (1952 ^ 19) 

%'SnjHR ■Pn^fl’T anro ^ W*T ttI^ I 3!H^w# ^ ^ M^rar "Jf f*(!^ 

^wr '9i\fii;n % 3^# % -sHiyK ifpn i 

( 2 ) (^) (* i (t) #tTr#^imvaTfl#PR, 1952 (i952^i9)%3^#Va##i'3ii%^3iftri!# 

'3W#*#T*n# MW‘611' BRITTSHro!'?W!R?RTfNT#'»TjT(!##t'^?rT#*P1T, 1995 

% "Sinf # BRT TlftWTlfit I 

(W) ^«WTfWR#i1<'*f7I»T#^16 WWT, 199S1!l^nil#lft#t 

69. ■aM^H 

^1) in nifwO PiMfinnflfl "aiT-IMPTWH 2 % 3w=r ifiiim i^r lira ifWi i 

(2) 1972 

(3) % «i5m # # »rf*iv I 

(3) (i) 

(-v) ^q i Pii j f^ ^ 

(1») 

(IT) ^#f^:7I^W9T'P>RI*fT^!ni>r^WSro«tgti)fi^ftrf*PTOT3rf*TO#%'5RiTJnT^%3T5?1K^3TI>1#Tt 

%%j:3TOTt, in 

(Ts) ^laqiPii#9W, ^n'llih+il <w<q’^t’^^n#?TiRi 

^k'^i 6H(;n # ofti f*fiqi tJiin'ii 

■TO #in TT^r w ft! % qnm ■#!! # tftPt ^ # I 

iRMI iRr fin %# ^ri)*riiO ■*!! #fq i^q'^q^TinTO^'BRT ftrr^'HT^ arftiq’^iTnqT snqrftn'TStqr: 

«lWmT, '^ITftijftt, TqTirn!HI’#11 
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EUAQUAIDEHATI BANK 
NOTIFICATION 

SriNagar,the2nd April, 2002 

Ellaquai Dehati Bank (Officers and Employees) Service Regulations, 20(11 

CMS,—^In exercise of powers conferred by Section 30 ofthe Regional Rural Banks Act, 1976(21 of 1976) the Board 
of Directors of Ellaquai Dehati Bank, after consultation witli the State Bank of India (Sponsor Bank) being die Sponsor 
Bank and the Natiofial Darik for Agriculture and Rural Development and with the previous sanction of tlic Central 
Government hereby makes the following regulations namely — 

CHAPTER-I 

PREUMINARY 

1. Short tide, commencement and application: 

0.) These regulations maybe called Ellaquai Dehati Bank, (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

OH) They shall apply to every Officer and Employee of die Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) aperson on deputation from Sponsor Bank or the Central Government or die State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (2 J of 1976) 

(b) “Appointed date" means the first day of September. 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) “Area Manager” means an officer holding the charge of Area Office for die time being. 

(e) “Banl^” means the Ellaquai Dehati Bank, establishedundersub-seclion(l)of Section 3 of die Act. 

(f) “Boaril" means die Board of Directors ofthe Bank; 

(g) " Branch Managed’ means an officer holding charge of a branch for the time being; 

(h) “Calendar Y ear” means the period commencing from the 1 st day of January of an year and ending widi 
31st day of December of such year, 

0) “Competent Authority” means die Chairman in die case of officers and the officer designated by the 
Chairman in the case of employees; 

0) “duty” includes: 

0) service as a probationer, 

Oi) period during which an officer or employee is on joining lime; 

(lii) period spent on casual leave, special casual leave duly autiioiisedby die Competent Audiority; and 
(iv) period spent on training while in service. 

(k) “emoluments” means die aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations. 
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pi) '‘Family” means and indudes tbe spouse of the offlcer or employee (if the spouse is also not the officer or 
emj^oyee of the bank) and dtUdnsn, paraats, Inothers and sisters of the officer or employee wholly depen* 
dent on dte officer or eo^yee but shall not Inclwle a legally separated spouse; 

(n) "Officer” means a penon ai^inted to any of the posts specified in Regulation 3(aXl); 

(o) “Pay” means basic pay drawn per moiufa by the offlcer or employee in a pay scale including stagnation 
increments and any part of tbe dnoluments which may spedflcally be classified as per under these 
Regulations; 

(p) “Salary” means the aggregate ofpay and dearness allowance: 

(q) “Sponsor Bank” means the State Bank of India; and. 

(r) “Senior Matiag^' means an officer not beiow the rank of offlcer in Scale II liolding diaige of a department 
inHead Office. 


CMAPTER*n 

CLASSmCAlVny of (nTHDE»SANDE]VlPU>YEES^ APPOimiV^^ PROBATION 

ANDIBRAONATION (NTSEKVICE 

3. ClassUICBtion of officers and mpioyees 

(a) The officers arid employees of the Bank shall be classified as follows: 

(1) GroupA-Officer Cadre 

(i) Scale I 
OQ Scale n 
0il) Scale m 

with designation in relation to any of die scales 
® Officer 
Oi) Bnuich Manager 
Oil) Area Manager 
0v) Senior Manager 

and such otlier scales or designations as may be specified by the Board from time to time witli the approval 
of the Ontial Goverpmenf. 

(2) Group B-Clerical Cadre 

Clerical staff, namdy Clerk-cum-Clashicf, Clerk-cum-Typist, StenograpHca- and sucli other categories as may 
be specified by die Board from time to time widi die prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cuiii-Swceper. Driver. Drivcr-cuni-Mcsscuger. Part-time 
Mcssenger-cum-Sweqier. Security Guard and sudi odier categories as may be specified by the Board from 
time to lime with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all die cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employeeti 

Notwithstanding anything to the contrary contained in diese Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by die Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 61) days in a year to meet any c.\ceplional 
need or circmnstance; 

Provided that such appointments on adhoc and/or temporary basis shall be imidc in consuliaticn with die Sponsor 


Bonk. 
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5, Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of Officers. The General Manager shall be the 
Appointing Authority in respect of enqjloyees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the A{q>oiiiting 
Authority in respect of employees also, 

(2) AU qjpointments in the Bank shall be made in accordance with the rules fraihed by the Central Oovennnent in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first ^polntment in the sen/ice of the Bank, shall be required tc produce a 
certificate of fitness by the medical authority as may be prescribed orrecognised by theBank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a maniage with a person having a spouse living, 

or 

(b) who having a ^ouse living have entered into ot contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Autliority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the maniage and that there are other grounds for so doing, exempt from the 
operation of tliis Rule. 

(ii) Dedaratipn 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6, Scales of Pay and Allowances 

Tlie scales of pay, allowances and increments of an officer or enqrloyec appolpted to a post in any of the Grotqrs 
referred to a Rcgnlation 3, shall be such as maybe determined by the Central Government from time to time, under SiA- 
section(l) of Section 17oftheAct 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to liim; 

Provided that in tire event of his Joining in tire afternoon of such wonemg oay, ne snail not be entitled to draw pay 
and allowances for that day, 

8. Probation 

CO An officer directly appointed in Scale 1 sliail be on probation for a period of two years, which shall be 
extendable by the Appointing Arrthority for a period not exceeding one year. 

Cu) An eitqjloyee promoted to a post in Scale I of Officer Cadre sliall boon probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officcrpiomoted in hl^er scale shall be on probation for a period of one year which shall be extoidable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An enploy ee directly pointed in Qerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for aperiod 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or enqiioyee shall be liable to be extended within the ponnisslble limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his peifmmance 
was dissatisfactory during such period. 


1321 GI/2002—4 
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9. ConnmiBtion 

CO An officer or employee shall be confirmed in tlie Batik's service if in tlie opiriion of the Appointing Authority, 
the officer or employee has satisfactorily coftipletcd Ids probation. 

(U) Wliere during the period of probation, including the period of extension of probatioa if any, the Appointing 
Autliority is of the opinion that the officer or employee ig not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee Ids services may be terminated after giving one 
month’s notice or pay In lieu tliereof 

(b) In the case of an officer or employee promoted from tlie Bank's sen'lcs he rhay be reverted to die post from 
whldi he \\as promoted. 

1 (1, Termination of Sendee by Notice 

(1 )(a) No offi ccr or employee sluil) leave or disconlinuc Ids service In die Batik tvlthout first giving notice in writing 
to the Appointing Authority of his intention to leave or discplilhiuc hiis scfvicc or resign. 

(b) The period of notice required shall be 

0) T)u-cc months in tlie cage of an Officer, and “ 

(ii) One month hi the case of an employee 

(c) In case of breach by an officer or employee of Sub-Rt^ulalion (I Kbk iic shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for die period of notice required Of him 

(2) Notwithstanding anything to tltc contran' contained in Sub-Regulation (1). an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, disconliiuic or resign from Ids serv ice ui the Bank \vidiout (he 
prior approval in writing of the Appointing Autliority attd liny notice of resignation given by sucli officer or employee 
before or during tlic disciplinary proceedings shall not take cffccl unless it is accepted by tlic Competent Authority. 

I'bcpfanation • 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for die purpose of diis 
Regulation, ifhe has been placed under suspension or any notice has been issued to him lo show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by die Compclent Authority. 

11. Su|)crunnuation und Retirement 

' (1) An officcror employee shall retire on completion ofOO years of age 

Provided tliat the Chaitman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officcror employee at any lime after completion of die 55 years of age 
or after die completion of .10 years of the total service in the Bank, whichever is earlier. 

Provided furUicr diat no officer or employee shall be retired under tliis Sub-Regulation unless notice in writing has 
,bcen served on him at least tlircc months in ease of tin officer and on montli in ease of an employee in advance or an amount 
equivalent lo three months' pay in case of an officer and one nionih’s pay in ease of an employee shall be gii'en to such 
officer or employee hi lieu thereof 

Provided also lliat an officcror eiiiplgyce aggrieved by the order of tlic Chainnan. as provided in Sub-Regulation 
(1). may vvilhinonc month oftlicpassing of die order give in writing a representation to die Board against die decision of 
die Chairman and on receipt of sucli representation the Board shall lake a decision witliin a period of diree months. Wliere 
the Board decides dial tlic order passed by tlic Chainnan is not justified, die concerned officer or employee shall be 
reinstated as if the Chainnan had not passed the order. 

(2) The Chainnan shall constitute a Special Review Committee consisting of not less tlian three members of the 
Board lo rci?icw whether an officer or employee should be retired in accordance widi die Sub-Regulation (1). Such 
coinmiticc, shall, from time to time, review tlic case of c<ich of such officets or employees and make recommendation to die 
Chainnan, 

liYplonation ■ 

For die purpose of this Regulation the officer oremployee whose date of birth is first day of montli will retire on 
siiperanmiaiion on the last day of the prev ious month on which he coniplete.s the age of superannuation Ths officer or 
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employee who attains tlic age of siiperaimuation on a dav oilier llKat the first das during a calciidai inontli sluill retire on tJic 
last day of that month 


CHAFfER-m 

RECORD OF SERVICE, SENIORTTV, PROMOTION AND REVERSION 

12. Record of Service 

A record of sen'ice shSll be maintained by die Bank in respect of tdoh officer or empioyee at such place orplaces 
and shall be kept in such form and sliall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

ft) The Bank shall maintain separale seniority lists foreacli ctidre ol'officer or employee and category*wise seniority 
lists within a cadre, subject to die provisions of Sub-Regulations (^). (4). (5) and (h) and such instructions and 
guidelines as may be issued by the Board from time to time 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) Tlie seniority of a promotcc officer or employee in a cadre or scale shall be reckoned witli reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotcc officers or employees of the same length of service in tliat cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immcdiatol v preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having tlie same lengtli of sertice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in tlic immediately 
preceding cadre or scale, as the case may be 

(iv) Tlte inter-se seniority of the erstwhile Field Off] cers or Accountants vis-a-vis ihe Branch Managers who were in 
the service of the Bank on the date on which tlie revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affaire, Banking Division. New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
tlien existing Branch Managers 

Provided that the intra'-se seniority of officers or employees amongst thcnftelves within a cadre or scale as existing 
immediately prior to the Government letter No, 11-3/90-RRB(I) dated 22 February. 1991 shall remain tlie same, 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at die time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
die inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the disaetion of the Bank and no officer or employee shall claim as a matter of rigfit 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with die rules framed 
by the Central Government in tenns of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted v iuiout notice at any time where he is so officiating or undergoing probation 
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CONDUCT, DBCIPUNE AND APPEALS 

16. Scope of an officer’s or employee’* service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bat^ in its business in such cajiadty and at such place as he may, irom time to time, be directed 
by any person or persons under whose jurisdiction, siqscrintendence or control he may, for the time being, be placed. 

17. liability to abide by the r^ulatlons and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all (Mders and directions which may, fiom time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any Information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. ObUgatfon to Promote the Bank’s interest 

Every officer or cnqiloyee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in liis official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family buslnes.s 

No officer or employee shall accqjt, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further tliat he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

0) Every officer or enployee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

01) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regnlation. 

Ciii) No officer or enployee shall, without the previous sanction of tlic Bank except in tlie discharge of his official 
duties, take p<ut in the registration, promotion or management of any bank or other company whidi is required to 
■be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes: 

Provided tliat an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 {2 of 1912) or any otlier law for tlie time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any correspondmg la w in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent fh>in duty without permission or be late in attendance 

0) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of siclaicss or accident without submitting a proper 
medical certificate. 

Oi) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrst^iyal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may conAme such absence or ovenstayal if he is satisfied that the Officer 
or Enqjloyee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee sliall not absent himself from liis headquarters ovemiglu without obtaining previous 
sanction from die Chaimtan, if he lioids the charge of a Eranch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept orpennit any member of his family or any otherperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(u) No officer or employee shall 

(a) give or take or abet tlie giving or taking of down', 

or 

(b) ' demand directly or indirectly from flic parents or guardian of a bride or bridegroom, as the case may be. any 
dowry 

Explanation . 

For flic purpose of this Regulation, dowty lias (lie same meaning as in flic Dowry Proliibition Act.! 961 (28 of 1 % 1). 

25. Speculation in stocks, shares, etc. 

An officer or employee siiall not speculate in stocks, shares, securities of any institution or commodities of any 
description, 

Provided that nothing in Uiis Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation . 

Frequent purchase or sale of stocks, sltares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity 

(i) borrow or permit any member of his family to borrow or otlierwise place liimself or a member of lUs family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, associationnfpersons, firms, company or institution whether incoqjorated or not liaving dealings 
with the Bank, 

(ii) buy or sell stocks, sliares or securities of any description witliout funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale. 

Oii) incur a debt at a race meeting, 

(iv) lend money in private capacity to a constituent of tiie Bank or have personal dealings with such c onstituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indr in such 
capacity another person from loss except witli the previous permission of tlie Competent ^ivuthoritv 
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Provided that an office’ or etq>loyee may give to or accqit fiom a relative orpcrsonal firiend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona tide tradesman or make an advance of pay to 
his private employee; 

Provided frnther that an officer or enqrloyee may obtain a loan from a co(q>erativc credit society of \^ch he is a 
member or stand as surety in ret^ect of a loan taken by another member from a cooperative credit society of which he is 
amcniier. 

(2) An officer or employee shaU so manage his private afrairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in ddit fehall fiimish to the Competait Authority a signed statemmt of his position half yearly 
on the 30th June and 31st December and shall indicate in toe statement toe steps he is taking to rectify his position. Ap 
offico' or enqrloyee who makes a false statement under this Rule or who fails to submit the prescribed statement or appbars 
unable to liquidate his debts within a reasonable time or applies for toe protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1: For toe purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities^ exclusive of those which are ftiUy secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be dedmed to be unable to liquidate his debts within a reasonaoie 
time if it appears, having regard to his personal resources and unavoidable curroit ejqrenses, toat he wiU not cease to be in 
debt within aperiod of two years. 

27, Movable, immovahle and va)uiibk|HX)perty 

(t) Every officer on his first ^rpointment shall submit a return of his assets and liabilities giving full narticnlarfi 
regarding: 

(a) the immovable property, mherited by him or owned or acquired by him nrheldby him on lease or mortgage, either 

in his name or in toe name of any member of bis family ; 

(Jr) shares, debentures and cash including bank deposits iitocrited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in toe Bank on the date these Regulations come into 
force, shall submit a return in tenn of this Regulation within three months of corning into force of these Regulations, tlie 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of tliese Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any inunov- 
*able property by lease, mortgage, purchase, sale, gift or otherwise eitha in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Conq)etent Autoority shall be obtained by toe officer if any such 
transaction is; 

(a) with apeison having official dealings with the officer, 

or 

(b) otherwise than throuj^ a regular or reputed dealer. 

(4) Every officer shall report to toe Competent Authority every transaction concerning movable property owned 
or held by liim either in his name or in toe name of a member of his family if the value of such a property exceeds 
Rs. 10,()0(V- 

Pfovided toat toe previous sanction of the Competent Authority shall be obtained if any such transaction is , 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than thfough a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation die Competent Authority may at any 
time, by general or special order, require an officer or employee In furnish within a period to be specified in the order a full 
and complete statement of such mo\ able or immovable property held oi acquired by him of on his behalf or by any member 
of his family as may be specified in tlie ordcrand such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired^ 

28. Restrictions Regarding Marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

fii) No officer or employee, having a spouse living, shall cater into or contract a marriage witli any pcisun. 

Provided that the Competent Autliority may permit an officer or employee to enter into or contract any such 
maniage as referred to in clause (i) or clause (it) if it is satisfied tliat. 

(a) Such marriage is pennissible under the personal law applicable to such officer or employee and the other 
party to the marriage, and 

(b) There are other grounds for so doing 

(2) An officer or employee who has married or marries, a person otlierthanof Indian nationality shall fortlnvilh 
intimate tlic fact to the Bimk 

29. Officer or employee arrested for debt or on acriminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may. if so directed by the Competent Aiithoritv. be treated as being or having been under suspension from 
the date of his arrest, or as tlie case may be, of his detention, upto sucli date or during such period as the Competent 
Autliority may direct ’ 

Provided that in respect of tlie period in regard to wliich he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to iui officer or employee under Sub-Regulation (1) slial) be subject lo adjustment of his pay 
and allowances which shall be made according lo the circumstances of llic case and in tlic light of tlie decision us to whether 
such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if tlic officer or employee— 

(a) is treated as on duly during such period, and 

(b) is acquitted of all charges or satisfies die Competent Autlioni y. in case of his release from detention or his 
detention being set aside by tlic Competent Court, tliat he had not been giiil ty of improper conduct resulting 
in his detention 

(^) (a) An officer or employee shall be liable to dismissal or lo any of tlic other penalties referred to in Regulation 
^8 if he is connnitted to prison for debt or is convicted of an offence which is the opinion of the Competern Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the or ihe oiscliarge by the officer or employee 

of liis duties in the Bank, die opinion in this respect of the Coinpeleni Authoritv shall be conclusive and binding on tlie 
officer or employee. 

(b) Such dismissal or othcrpenalty may be imposed as from die date of liis connnittal to prison or conviction and 
nothing in Regulation ^8 shall apply to Siicli imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, lie shall be reinstated in service. 

T5) Wliere the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance ot any process of law, die 
provisions of Regulation 22 shall also apply and fordiepiiiposc of that Regnlsiion as so applied, tlie officer or employee 
shall be treated as having absented himself witlioiit leavt Or as the case may be. overstayed odierwise tlian under 
circumstances beyond his control 

30. Prohibition participation in (lolitics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
iiicmberfora Municipal Council, Zila ParisluicL r*i 5 uict Board jar any odier local orLcgislafiveBody, 
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31. Prohibitioii agalDSt joinfaig certidn anodatiotts, strike*, etc. 

(ONoofiBcerwhoisnota ‘workman’ witbinthe meaning ofthe Industrial Disputes Act, 1947 shall,—- 

(a) become or continue to be a member or office bearer of or be otherwise directly or indirectly associated with 
any trade uilion of the employees of the Bank who are ‘woikmen’ within the meaning of that Act or 
federation pf such trade unions. 

(b) resort to or in airy way abet any form of strike or participate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matterpertainingto his conditions of service or the conditions of service of any 
other employees of the Bank. 

h 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workmen' as 
aforesaid, this Regulation shall al^ af^ly so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the Interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, pidilic order, defamadonor Incitement to offence. 

32. Giving evidence 

(i) No officer or otgiioyee shall, excqit with the prevlbus approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(il) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall, criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour ofoflicer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
con^limmt^ or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honopr 
or in the hoimur of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to; 

(a) a faretyell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any oAer officer ot employee on the occasion of his retirement or transfer or any person who has recently quit 
the se^ce of the Bank; and 

(b) the acc^tance of simple and ineiqietisive entertainment arranged by associations of officers or employees. 

' (ii) (a) No officer or ernployee shall either directly or indirectly exercise; pressure or influence on any officer or 
enqiloyee to Induce or conpel him to subsoibe towards any farewell entertainment. 

(b) No officer or en^loype. shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or etrployee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvanlng 

' No officer or enqiloyee shall bring or attempt to bring any political or other outside influence to bear upon any 

svpoiior authority to further ^ interests in respect of matters pertaining to his service in the Bank, 

35. Subscriptioiu 

No officer or enployeo shall, excqit with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constitaents or customers jn pursuance of any objective whatsoever. 

36 . ComainptkHKrfliitoxicatiiig materials 

An officer or enqiloyee drall— 

(a) strictly abide by any law rclatingto intoxicating drinks, drugs or other materials in force in any area In which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating driiiks,rirugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
inftunrce of such drinks, drugs or materials. 
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(c) refrain fro|n consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appcaij in a public place, in a state of mtoxication. 

Explanation : 

For the purpose 6f this Regulation “public place” means any place or premises (including clubs, oven exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or arc permitted to have access, whether on payment or otherwise, 

37. Sexual Harassment 

No officer or enployee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘ sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-veibal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Cliaptcr an officer or employee who commits a breach of thrae 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other a cts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

Cii) Withholding or stoppage of inCTements of pay with or without cumulative effect. 

(lii) Withholding of promotion. 

(b) Major Penalties 

(I) Recovery from emoluments or such other amounts as may be due to him, of me whole or part or any pecmiiary loss 
caused to the Bank by negligence or breach of orders. 

0i) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Disntissal. 

Explanation : 

The following shall not amount to a penalty witliin the meaning of this Regulation 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds, 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of Iris luifimess to cross 
the bar. 

Oii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion orpendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground tliat he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to tire previous grade or post of an Officer appointed on probation [o anotlier grade or post during or 
at tlie end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(^'iii) Tennination of service of lui Officer: 

(a) Appointed in a temporary' capacity otlicrwise than under a contract or agreement on tlie expiration of tlie 
period for which he was appointed, or earlier in accordance witlr the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance witJi tlie terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided tliat where it is proposed to impose any of tJte minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be infonned in writing of tlte imputations of lapses against him and 
given ati opportunity to submit his written statement of defence within a specified period not c.xceediiig 15 days or such 
e.xtended period as may be granted by the Competent Autliority :uid the defence statement, if any, submitted by the officer 
shall be taken into consideration by tlie Competent Authority before passing orders : 

Proi'idcd furtlier that no order imposing an\' of tlie major penalties specified aboi'C shall be made c.vccpt by an 
order in w riting signed by tlie Competent Aulhoribj' and no such order shall be passed wiihout the charge or charges being 
fonnulatcd in writing and gii eii to the officer and enqiiiiy held so that he shall have reasonable opportunity to answer tlie 
charge or charges aid defend himself: 

Provided also tliat an enquiry' need not be held if 

(i) Tlic misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of 
removal or dismissal. iuid 

(ii) The Bank has issued a show cause notice to the officer adiising him of the misconduct and tlie punishment 
forwhich he may be liable for such misconduct: and 

(iii) The officer makes a loluntary admission of his guilt in his reply to the aforesaid show cause notice 
11 Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adi crsc remarks against liim. 

(iii) vvilliholding of increment foraperiod not excccduigO montlis. 

(b) Penalties for ma jor mi.scunduct 

(i) fine 

(ii) witliliolding ofincrcnienl(s) 

(iii) witlidrawal of special allow miccs 

(ii) reduction ofpay to nc.xl lower stage upto a ma.ximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(i) -cnioi al from senicc which shall not be a disqualification for future employment 
(1 i) dismissal: 

Proi'ided that no order imposing any of (lie penalties specified aboic for major misconduct shall be made except 
by an order in w riting signed by the Competent Authority and no such order shall be passed wiihout tlic charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if • 

(i) The misconduct is such that even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct, and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 
39. Waiver of the procedure 

The requirements of Regulation .18 may be waived by the Competent Authority 

(a) If tlic facts on tlic basis of which penalty is to be imposed on the officer or employee have been established 
m the Court of Law or Court martial, or 

(b) Where tlie officer or employee has been convicted on a criminal cliarge, or 

(c) Where tlic officer or employee has been absconding, or 

(d) Where it is for any otlier reason impracticable to communicate with liiin. or 

(e) Where it is reasonably not practicable to obsen e the procedure prescribed under Regulation 18 

Provided that no requirements of Regulation 38 may be wan cd imless reasons for doing so are recorded in w riting 
and placed before tlic Board. 

4(1. Delegation of the power to enquire 

The enquiry under Regulation 18 and tlie procedure witli the exception of final order may be delegated by the 
Competent Authority to an officer who is senior to tlie officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer ■ 

Prot'ided tliat the Competent Authority may, in his discretion. nonu,nate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in tlicsc Regulations, if two officers m different grades or an officer and an 
employee are involved jomtly in an incident and disciplinary proceedings are sought to be instituted against botli of them 
and the Chainnan is of the opinion tliat having regard to the facts and circumstances oi tlic case, tlie Competent Autliority 
in respect of both tlie officer imd employee should be the same, tlie Cliainiian may direct that die Competent Authority' in 
respect of the officer shall be die Competent Authority in respect of the both die officer and employee involved and a 
common enquiry shall be held into the charges against bodi of diem and die delegation of power to enquire under 
Regulation 40 and die procedure, with the exception of die final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, die following provi.sioiis shall appl\ whuie it is alleged 
diat an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportion.itc assets or that he has 
conmiitted an act of criminal misconduct or where the investigation imd proof of die allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chainnan die investigation into the allegations ciumotbc convenieiilly undertaken by the Bank, the inves- 
tigadon into die allegations may be entnisted to (he Central Bureau of Im cstigatioii oi Ihc Central Vigilance 
Commission or such other Audiority as may be approy ed by die (. hairman 
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(ii) If after considering tire rqrort on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by tire 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or engjioyee concerned. 

(iii) If after considering Ure advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is ofthe opinion that disciplinary proceedings should be iustituted against 
tire employ ee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Coirunission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and tire report shall be forwarded 
by the Competent Authority to tlie Central Vigilance Conmiission for its ad\ ice as to whether the charge or 
charges, as the case may be, can be considered to ha\'c been established and the penalty or penalties to be 
imposed under Regulation 18 Tlie penalty orpenalties to be imposed shall be decided by the Competent 
Authority after considering the advice of tire Central Vigilance Commission 

Explanation 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 11. 14,15iuid KiofthePreventionof Corruption Act, 1988 or helms acted for an improper 
purpose or in a corrupt miuiner or had exercised or refrained from exercising his powers vvitli an improper or corrupt motive 

43, Re,strictlnn on engagement of a Legal Practitioner 

For tlic purpose of enquity. the officer or employee shall not engage a legal practitioner w ithout pnor pennission 
of tlie Competent Aulhoritv 

44, DLsclplinaiw proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains die age of superannuation, shall 
be deemed to be m scriucc even after the age of supcraiuuiation for the specific purpose of continuation and 
conclusion of lltc disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of siiperanmiation 

(ii) The officer or employee against whom disciplinary proceedings ha\ e been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in serv ice until the proceed¬ 
ings arc concluded lUid final order is passed in respect tliercof Tlie concerned officer or employee will not receive 
ail) pay and/or allowances after the dale of supcraiinuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

iLxplanation 

The nonnal retirement benefits such as ciicashmcnt of Pnvilege leave and Gratuity should be witliheld till the 
completion of the disciplinary proceedings and passing of final order b> the Competent Authority The release of benefits 
would be as per the final order of the said Authority 

45, Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Ba,sicPa\ 

(i) For the first tliree months of suspension l/3rd of the basic pay which tlie officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For the subsequent period 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay tlie officer was drawing on 
the date prior to the date of suspension. 

(b) Where tlie enquiry is held by an outside agency 1/1 rd of tlie basic pay for the ne,\t three months and one 
half of the remaining period of suspension 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances escepting special allowance, if any, 
will be calculated on tlie reduced pay as specified in terms of (i) and (li) of Clause (A) at llie pre^ ailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) Fertile first three months of suspension l/4rd of the basic pa) which the employee was drawing on the dale prior 
to tlie date of suspension irrespective of the nature of enquiiy 

fii) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of tlie basic pa\. the employ ee was draw mg on 
the date prior to tlie date of suspension, 

(b) After one year full pay if tlie departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s), 

(c) Where tlie enquiry is done by an outside agency and tlie said agency has come to tlie conclusion not to 
prosecute tlie employee, full pay will be payable after six montlis from llic dale of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event tlie enquiry is not delayed for 
reasons attributable to the employee or any of his representativ e(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
willbe calculated onthe reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration tliat he is not engaged in any other employment, business, profession or vocation • 

Provided further that if during the period of suspension, an employee retires by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from tlie date of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while irutosing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Conpetent Aulhori ty decides odicrwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance Tlie 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Ri^t to appeal 

(i) An officer or eriiployce shall have right of appeal against any order passed under tliese Regulations which 
injuriously affects his interest. 

Cii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of tlie date of 
receipt of the order ^pealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months 

48. Appellate authorities 

An ^peal shall lie,— 

0) To the Board where the Chairman or Committee or Director is the Competent Authority, 

Cii) To the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every ^peal shall comply with tlie following requirements. 

(a) It shall be in writing and couched in polite and respectful language and shall be free from mmecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relied on and slial I be complete m itself, 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Direetors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of tlie 
service of an officer or employee and shall become payable on the last working day of the each month in respect of tlie 
service performed during the said month. 

51. When ceases 

^i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in serr ice. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay ;uid a llowances shall cease from 
the date of dismissal, 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from tlie day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on tlic completion of each specified periodof sen ice on each stage of Uiat 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on tlie first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER’VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Lcatve 

(b) Privilege Ltave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authoritie!i empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a riglit. When exigencies of the serr'icc so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by tlie Competent Autliority whenever the Bank deems 
fit to do so . 

Provided that if tlie officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otlicrwisc instructed to tlie contrary, return for duty to tlie place 
where he was posted before proceeding on leave 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a cal endin' 

year ■ 

Provided tlial not more titan four days casual leave may be availed of at any one time; and 

Provided furtlier that holidays and Sundays may not be combined witli such leave in such a maimer as to increase 
Uic absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of liis sendee shall be admissible on a pro¬ 
rata basis at tlie rate of one day for each completed montli or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in tlie following year 
in respect of an officer 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave sliall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be grimted in combination with any other kind of Icav e. except as provided under sub- 
regulation (3 Ka) above, special casual leaxe under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave Ls eanicd 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of sen ice on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be Uie period which 
he has canted less tlte period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of Icat'e. 

(4) Privilege leax emay be accumulated upto 31st December 1989 for an aggregate period iipto 18t) days and from 
1st January, 1990. the privilege Icat c may be accumulated upto not more than 240 day s 

(b) When application should be .submitted 

(i) Application forprivilege leave shall be submillcd by an officer or employ cc one month before the date from 
which leave is required 

(ii) Application which does not satisfy the above requirement ofsiib-rcgulalion (b) (i) may be refused without 
assigning any reason . 

Provided that if the Competent AuQiority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick Icav e/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in tv\ o inslalineiits of ten days each on the first day of January and July of et'cry calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likeh to render, in the sick Icavc/mcdical Icat'e of the calendar year in which he is appointed. 
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(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire orrgslgn from the 
service shall be allowed at tlic rate of 5/3 days per completed calendar montli upto the date of retirement or resignation. 

(c) Wlien an officer or einp loyee is removed or dismissed from sen ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto tlie end of tlie calendar month 
preceding tlie calendar montli in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non ‘ in a sick 
Icave/medical leave, tlie credit to be afforded to his sick leave/medical leave account at the commencement of ne.xt sick 
leavc/niedical leave shall be reduced by one eighteentli of the period of dies non 'subject to a niaximum often days : 

Provided tliat sick leave/niedical leave can be accumulated during his entire service subject to the following 
conditions ' 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if mi officer or employee so desires, tlic Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice tlie amount of such period on frill emoluments being debited against 
his sick/niedical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during tlie first year of sendee 

(in) Si ck/niedical leave may be ai'ailcd of only on production of medical certifical e i ssued by iiiedi cal practitioner 
acceptable to tlie Bank. 

(iv) Any officer or employee desirous of resuming duty on c.vpiry of sick/niedical leave shall produce medical 
certificate to tlic satisfaction of the Bank saying that he is fit for duty 

Explanation . 

1. Till tlic appointed date ;in officer or employee is eligible for 20 days sick/medical leave for each completed yem-of 
service Such leave can be accumulaicd upto 180 day s. 

2 From tlic appointed dale an officer or employee shall be eligible for 20 days of sick/medical leav e for each 
completed year of sen ice 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his Icngtli of sen ice, sick leave is not considered justified by die Competent Authority. Tlie duration of 
e.xlraordinary leave to be gnuited lo an officer or employee shall not exceed 90 days on any occasion lUid 360 days during 
the eiilirc period of his senice 

Provided that in exceptional ciraimslanccs the Chainiian may witli tlie approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further tliat in ease of clironic sickness of an officer or employee, the Chairimui may with tlic approval of 
the Board griuit extraordinary leav e in excess of 720 days to him and the Board, while according such approv al. shall record 
the specific reasons tlicrcfor in writing 

(2) The Compelcnt Autlioritv' may grant extraordinary leave hi combination wiUi or in conliiiuatioii of leave of any 
other kind admissible to the officer or employee save as othenvise provided in these Regulations 

(3) No pay and allowances are admissible during the period of e.xtraordiiiary' Icav c and the period spent on such 
leave shall not count for increment. 

Provided that where the Compelcni Authority is satisfied dial sanction of extraordinan leave was necessitated on 
account of illness or any other reason bey ond the control of officer or employee, he may direct that the period of c.xlra- 
ordinary leave would count for increment 

62. Special Casual Leave imd Special Lear e 

An officer or employee may be granted special casual leave for sports, donation of blood, family planning, 
defending another officer or employee in an enquiry. or for Joining civil defence services or any other purpose as may be 
decided by the Board in accordance widi the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of tlirec months at a time may be granted by way of maternity leave including in respect of 
post natal period or at tlie time of miscarriage or abortion, so however,^ tliat not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity leave may be combined with any otlier kind of leave but any leave applied forin continuation of the 
fonner may be granted only if the request supported by a certificate Issued by a medical practitioner acceptable to the Bank. 

64. Lapse uf leave 

All leave shall lapse on the deatli of an officer or employee or if he ceases to be in the sct^'ice of the Bank 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to tlic officer or employee as if he has availed of the privilege lca\ c that he had accumulated 
at tlie lime of his death subject to Sub-regulation (a)(4) of Regulation 59 

Provided further that where a staff retires fromtlte Bank’s serv'ice. he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also tltal in respect of the employee where his services arc terminated otving to retrenchment, he sliall be 
paid pay and allowances for the period of privilege leave at his credit 

65. Furnishinu of leave address to the Bank 

Aji officer or employee who lias been sanctioned leave and leaves his place of dutv shall fumish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon whicli he Iiands over 

cliargc 

(ii) Thc last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duly 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him ■ 

(a) to join a new post to whicli he is appointed while on duly in his old post, or 

(b) to join a new post on return from leave 

(2) Tlic period of joining time shall be: 

(a) in respect of an officer, a period not e.xcceding seven days c.Ncliisivc of inc number of days spent of travel, 
and 

(b) in rcspcci of an employee a period not e.xcceding six days c.xclusive of the number of days spent on travel 

(T) During the period spent on joining lime, an officer or employee shall be eligible to draw tlic emoluments at the 
place of old or new posting, whichever is less 

(4) 111 calculating Jicjoiiiiiig time admissible to an officer or employee, tlic day on which he is relieved from his 
post shall be excluded , 

Provided tltal public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joiiiiiig lime shall be admissible loan officeror employee when tlie transfer docs not involve a posting to a 
different place 

(6) No joining lime shall be admissible to an officer or employee when his posting is of temporary nature, irrcspec- 
liv c of the fici that tl^c posliiig i.s lo a place oi station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at liis own request. 
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CHAPTER Vn 
MBCELLANEOUS 

>8. Provident Fund and Peiuloo 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) sliall be a member of the Employees' Pio\ idem Fund. 
The conttibutionto the Provident Fund by the officer .or employee and the Bank shall be in accordance witli pror'isions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Proi ident Fund and Miscellaneous 
Provisions Act, 1952 (19of 1952) shall be governed by tlie provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in e.'cercise of the powers conferred by Section 6 A of tlie said Act 

(b) TltcPaision Scheme so framed shall come into force from die 16tJi day of No^'cmber. 1995. 

(*9. Gratuity 

1. An officer or entployee shall be eligible for payment of gratuity in accordance witlt the Sitb-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be eitlier as per die pro\'isions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever ishiglier. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(l^ Death 

(c) Disablement rendering him unfit for furtlier scr\'ice as certified by a Medical Officer appro\'cd by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss lo tlie bank and in tiiat case to diat extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one montlis' pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more dian 30 years of sendee, he sliall be eligible by way 
of gratuity for an additional amount at the rate of one half of a niontli's pay for each completed year of sendee beyond 30 
years: 

Provided further that in respect of an officer tlie gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of tlie gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowimce payable during Uie 12' montlis, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every .officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and If sudi domicile is not liis place of birth he must establish the same lo tlie satisfaction of tlie Appointing 
Authority. 

(2) No officer or employee who has once indicated liis domicile, shall be allowed to alter tlie same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession, 

71. Transferability 

Every officer or employee is liable for transfer to any office or bnuich of the Bimk. 
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72. Impleinentiitioii anil Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions,as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation witl) tite'National Bank interpret these Regulations as and 
.when considered necessary, 

73. Repeal and Savings 

(1) Evoiy rule, regulation, bye-law, ox any piovisiouiu any agreement or tt resoiunon coircsponding to any of the 
regulations herein contained and in force immediately before the commencement of tliese regulations and applicable to 
officer and enqjloyco is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed slial] be deemed 
to have been made or taken under tlie provisions of Uiese regulations. 


schepiitj:.! 

(See Rttgulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date- 

I,.do hereby declare that I will faithfully, truly and to tlte best of my skill and abihty 

execute and perfoim the duties required of me as officer or employee of the...Bank and 

which properly relate the office orposltion held by me in the said Bank, | 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealhtg with tiie said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
deaUng with the said Bank. 


Signed before me, Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDUU:-!! 

[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/SmtVKum.s/o. w/o. d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

0ii) That I have entCTed into or contracted a marriage witli a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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, 2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 

found to be incorrect after my ^pointmcnt, I shall be liable to be dismi^ed ftom service. 


Date; 






FormB 

Declaration of Domicile 
(See Regulatitm 70) 


Signature 


Place;, 


Date: 


1, The undersigned, having been appointed in the service of the. Bank, hereby 

declare.(Place) in.(District) as my place of donticUe. 

2. ♦Tile above is my place of birth 

or 

*Tlie above is not my place of birtli, My place of birtli is.(Place) in. (District) but 

.(Place) lias been declared as my place of domicile for the rcasoiiiLgivcn below. 


Name in full. 

Designation and. 

Nature of appointmait. 
Date of appointment... 

Signature 


♦ Strike out whichever is not applicable. 


Sd/- Illegible 
Cliainnan 

(No ADVT/III/IV/23.lC/2()02/Exty| 
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